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Trustees’ Report

The Trustees of the NYK Line Pension Scheme (“the Scheme") are pleased to present its report together
with the financial statements for the year ended 31 December 2025.

The Scheme commenced on 1 April 1958 and was governed by a Definitive Trust Deed and Rules dated 1
January 2008 and subsequent amendments. A consolidated Trust Deed and Rules were executed on 4 April
2018 to incorporate the original Deed and subsequent amendments.

The Scheme is a hybrid scheme. The members of the Defined Benefit (DB) section transferred to a new
Defined Contribution (DC) section in 1982. Active members of the DB section kept their accrued DB benefits
and became deferred members of the DB section along with existing DB deferred members. Deferred DB
benefits ceased future accrual in 2004. The DC section ceased future accrual with effect from 1 June 2017.

The Scheme provides pensions in retirement (through purchased annuities), preserved pensions on leaving
service and death in service lump sum and spouses benefits.

The Scheme was contracted out of the State Second Pension Scheme (and previously, the State Earnings
Related Pension Scheme) until September 2006. The Scheme is a registered scheme under section 153 of
the Finance Act 2004 and benefits from the favourable tax treatment afforded to such UK registered pension
schemes.

Further information about the Scheme is given in the explanatory booklet which is issued to all members.

Change of actuary

Heather Cowling (of Mercer Limited) resigned as Scheme Actuary on 31 March 2025 and Katie Powe (or
Broadstone Consultants & Actuaries Limited) was appointed to replace her with effect from 1 April 2025. In
her letter of resignation Heather Cowling confirmed that there were no circumstances connected with her
resignation as Scheme Actuary that, in her opinion, “significantly affect the interest of current or prospective
members and beneficiaries under the Scheme.

Buy-in policy

After the end of the Scheme year, the Trustees have secured all members’ benefits in the defined benefit
section and the guaranteed minimum pension benefits of all members in the defined contribution section in
full through a buy-in policy with Aviva.

The Scheme is a Registered Pension Scheme under Chapter 2 of Part 4 of the Finance Act 2004 and is
therefore exempt from income tax and capital gains tax. To the Trustees' knowledge, there is no reason why
such approval should be prejudiced or withdrawn.

% Broadstone
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Trustees’ Report (continued)

The pension increases occur on the anniversary of the member’s retirement in accordance with the Scheme
Rules.

The rates of increase applied to pensions in payment during the year were as follows:

Pre 88 GMP 3% fixed 3.0%

Pre 97 Excess 3% fixed 3.0%
Pre 97 3% fixed 3.0%

RPI (previous Sept)
Min 3%, Max 5%
RPI (previous Sept)
Max 5%

97 - 01 3.0%

Post 01 2.7%

No discretionary increases were granted.

The financial statements on pages 17 to 29 have been prepared and audited in accordance with the
Regulations made under section 41(1) and (6) of the Pensions Act 1995. They show that the value of the
fund increased from £8,630,000 at 31 December 2024 to £8,985,000 at 31 December 2025.

All transfer values are calculated in accordance with the requirements of The Occupational Pension
Schemes (Transfer Values) (Amendment) Regulations 2008 using assumptions determined by the Trustees
on advice provided by the Scheme Actuary. The Trustees have instructed the actuary not to take account of
discretionary increases in calculating cash equivalents for transfer purposes. No transfers were reduced to
less than their cash equivalent value.

As required by Financial Reporting Standard 102, “The Financial Reporting Standard applicable in the United
Kingdom and the Republic of Ireland” (FRS 102), the financial statements do not include liabilities in respect
of promised retirement benefits.

Under section 222 of the Pensions Act 2004, every scheme is subject to the Statutory Funding Objective,
which is to have sufficient and appropriate assets to cover its technical pravisions, which represent the
present value of benefits to which members are entitled based on pensionable service to the valuation date.
This is assessed at least every three years using assumptions agreed between the Trustees and the
Employer and set out in the Statement of Funding Principles, a copy of which is available to Scheme
members on request.

The most recent triennial actuarial valuation of the Scheme was carried out as at 31 December 2023, This
showed that the accumulated assets of the Scheme represented 154% of the Scheme’s technical provisions,
which corresponded to a surplus of £3.14 million at the valuation date.

A valuation update was carried out as at 31 December 2024 which showed that the Scheme had an
estimated funding surplus of £3.08 million.

31 Dec 2023 31 Dec 2024

The value of the technical provisions was:

1 £8.92m £8.48m

The value of the assets at that date was:

& Broadstone
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Trustees’ Report (continued)

The value of technical provisions is based on Pensionable Service to the valuation date and assumptions
about various factors that will influence the Scheme in the future, such as the levels of investment returns,
when members will retire and how long members will live. The method and significant actuarial assumptions
used in the calculations are as follows:

Method

The actuarial method used in the calculation of the technical provisions is the defined accrued benefits
method.

Significant actuarial assumptions

Pre-retirement discount rate: calculated based on the Gilt Yield curve, plus 0.5% per annum at each term.
Post retirement discount rate: calculated based on the Gilt Yield curve.
Rate of inflation — Retail Prices Index (RPI): calculated based on the Gilt Inflation Curve at each term.

Rate of inflation — Consumer Prices Index (CPI): calculated as the assumption for RPI inflation less 0.9%
per annum at each term until 2030 and equal to the RPI inflation assumption thereafter.

Revaluation of pensions in deferment: elements which have future revaluation in line with CPI inflation
subject to a maximum of 5% per annum calculated as the CPI inflation assumption at each term, subject to a
minimum of 0% per annum and a maximum of 5% per annum applied cumulatively over the period between
each member's date of leaving and retirement.

Pension increases: pension increases which are linked to RPI inflation will be calculated using the Jarrow-
Yildirim stochastic model applying any applicable maximum and/or minimum rates and the RP1 inflation
assumption at each term.

Mortality: 90% of the mortality rates in S4PMA for males and S4PFA_M for females, with projected
improvements in line with CMI 2023 (1.75%; $=7.0).

The next full actuarial valuation of the Scheme will be carried out as at 31 December 2026.

During the year, no contributions were payable to the Scheme in accordance with the Schedule of
Contributions.
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Trustees’ Report (continued)

Details of the membership of the Scheme are given below:

DB DC
Pensioners
Pensioners at the start of the year 2 -
Adjustment* - 1
Retirements - 2 1
Total pensioners at the end of the year 2_
Dependants
Dependants at the start of the year - -
Total dependants at the end of the year - . -
Members with deferred benefits
Deferred members at the start of the year 15 94
Adjustments* (1) (1)
Annuity purchase - (1
Members taking full commutation - (5)
Retirements (3) -
Transfers out B - (3)
Total deferred members at the end of the year 11 ) 84
Total membership at the end of the year 16 86

*DB: Late advised death from 2020. DC: Back dated retirement to 2024,

Except for the pensioners shown above, all other pensions in payment are secured by the purchase of
annuities and no further liability remains with the Scheme.

= Broadstone
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Trustees’ Report (continued)

The Trustees have appointed Aegon to manage the Scheme's assets. The Investment Manager undertakes
day-to-day investment management of the Scheme’s assets.

The Investment Manager is authorised and regulated by the Financial Conduct Authority (FCA) under the
Financial Services and Markets Act 2000.

Custodian

The day-to-day activities that the Investment Manager carries out for the Trustees are subject to regular
internal reviews and external audits by independent auditors to ensure that operating procedures and risk
controls remain appropriate.

Safe-keeping of the Scheme’s assets held with the Investment Manager is performed by custodians
appointed by them.

The Trustees have considered the security of the Scheme’s holdings with the Investment Manager, allowing
for its status as a reputable regulated firm, and consider the associated protection offered to be reasonable
and appropriate.

Statement of Investment Principles
The latest Statement of Investment Principles was produced in September 2024 which reflected the de-
risking of the DB section of the Scheme following an improvement to the Scheme’s funding level.

Investment strategy

DB Section

In determining their investment objectives and strategy, the Trustees have considered the strength of the
Principal Employer’s willingness and ability to support the Scheme. They have determined that it is reasonable
to take a long-term view in determining their investment objectives and strategy.

The Trustees’ investment objectives are as follows:

» To ensure that the assets are of a nature to enable the Trustees to meet the Scheme’s benefits as they
fall due.

» To earnh a return which exceeds, or at least equals, the benchmark based on an asset allocation
approved by the Trustee in consultation with the Employer.

« All other things being equal, to achieve the investment returns implied by the other objectives at the
lowest possible cost.

The Trustees will also have regard to the Principal Employer’s views on the potential costs and risks
associated with the investment objectives set and their implementation through the practical strategy.

The primary objective of the Defined Contribution (DC') section is to ensure there is a range of real and
monetary assets available for investments for members to choose from whilst offering two lifestyle
arrangements, one of which represents the ‘default’ arrangement. To meet this objective, the Trustees
provide an adequate fund range to meet most members' risk/return requirements, whilst selecting the default
arrangement from a range of potential strategies.

The secondary objective is to ensure that the funds on offer are cost effective solutions.

j-.
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Trustees’ Report (continued)

Implementation Statement

On 6 June 2019, the Government published the Occupational Pension Schemes (Investment and
Disclosure) {Amendment) Regulations 2019 (“the Regulations”). The Regulations require that the Trustees
outline how they have ensured compliance with the policies and objectives set out in their Statement of
Investment Principles (SIP) over the course of the year under review.

The legistation states that the Implementation Statement must be included in the Annual Report and
Accounts and that it must also be made publicly available online for any accounts signed after 1 October
2020. Hence, the Trustees have produced an implementation statement which is included in the appendix to
these financial statements.

The implementation statement forms part of this report.

Investment performance

A summary of the overall performance of the assets for the Scheme for periods to 31 December 2025 is
provided in the table below:

Overall Scheme performance %
1year % 85
3years % (p.a.) 5.5
5years % (p.a.) 1.6

Performance provided net of fees using a money weighted rate of return.

The below table shows the annualised performance returns of the individual underlying funds as compared
with the index for the 1, 3 and 5 years to 31 December 2025. Performances are shown net of fees.

1Year % 3 Year % p.a. 5 Year % p.a.

Fund Index Fund Fund Fund Index

Aegon BlackRock ACS 60/40

Equity Index Fund Class S3 22.47 22.50 13.98 14.11 10.97 11.12
Aegon BlackRock Index-Linked

Gilt Class N 0.08 0.78 -3.25 -3.42 -10.25 -10.25
Aegon BlackRock Over 15 Years

Corporate Bond Index Fund 5.96 6.19 3.40 3.52 -7.18 -7.27

Class S1

Aegon BlackRock Over 15 Years

Corporate Bond Index Fund 5.81 6.19 3.25 3.52 -7.32 -7.27
Class S3

Aegon BlackRock Over 15 Years

Gilt Index Fund Class S1 3.1 3.69 -1.99 -1.97 -12.20 -12.15
Aegon BlackRock Over 15 Years

Gilt Index Fund Class S3 3.01 3.69 -2.09 -1.97 -12.29 -12.15
Aegon BlackRack Cash Fund 432 422 477 463 3.08 3.05

Class S2

Aegon Blackrock All Stocks UK

Gilt Index Class N 5.10 5.03 1.82 1.73 -5.28 -5.33
Aegon BlackRock Up To 5 Years

Index-Linked Giit Index Class O - %) S — e .
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Trustees’ Report (continued)

Investments (continued)

Fee Basis
Fund Annual Management Charge
(p.a.)
Aegon BlackRock ACS 60/40 Equity Index Fund Class S3 0.17%
Aegon BlackRock Index-Linked Gilt Class N 0.1425%
Aegon BlackRock Over 15 Years Corporate Bond Index Fund Class $1 0.1625%
Aegon BlackRock Over 15 Years Corporate Bond Index Fund Class S3 0.17%
Aegon BlackRock Over 15 Years Gilt Index Fund Class S1 0.1525%
Aegon BlackRock Over 15 Years Gilt Index Fund Class S3 0.11%
Aegon BlackRock Cash Fund Class 52 0.095%
Aegon BlackRock All Stocks UK Gilt Index Class N 0.13%
Aegon BlackRock Up To 5 Years Index-Linked Gilt Index Class O 0.13%

Source: Aegon.
Environmental, Social and Governance Considerations

The Trustees believe that the consideration of financially material Environmental (including climate change),
Social and Governance (ESG) factors in investment decision making can lead to better risk adjusted
investment returns. The Trustees expects the Investment Manager, when exercising discretion in investment
decision making, to take financially material ESG factors into account. On an ongoing basis the Trustees
assess the ESG integration capability of its Investment Managers.

Where ESG factors are non-financial (i.e. they do not pose a risk to the prospect of the financial success of
the investment) the Trustees believe these should not drive investment decisions. The Trustees expects the
Investment Manager, when exercising discretion in investment decision making, to consider non-financial
factors only when all other financial factors have been considered and in such a circumstance the
consideration of non-financial factors should not lead to a reduction in the efficiency of the investment.

Views of Members and Beneficiaries

The Scheme is comprised of a diverse membership, expected to hold a broad range of views on ethical,
political, social, environmental and quality of life issues. The Trustees therefore do not explicitly seek to
reflect any specific views through the implementation of the investment strategy.

Engagement and Voting Rights

The Trustees’ voting and engagement policy is to use their investments to improve the Environmental, Social
and Governance behaviours of the underlying investee companies. These ESG topics encompass a range
of priorities, which may over time include climate change, biodiversity, the remuneration and composition of
company boards, as well as poor working practices. The Trustees believe that having this policy, and aiming
to improve how companies behave in the medium and long term, are in the members’ best interests. The
Trustees will aim to monitor the actions taken by the investment managers on their behalf and if there are
significant differences from the policy detailed above, they will escalate their concerns which could ultimately
lead to disinvesting their assets from the Manager.

>
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Trustees’ Report (continued)

Further information regarding regulatory arrangements is set out on pages 31 and 32.

Signed for and on behalf of the Trustees:

Name:
Date:

- Broadstone 10
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Statement of Trustees’ Responsibilities

The financial statements, which are prepared in accordance with UK Generally Accepted Accounting
Practice, including the Financial Reporting Standard applicable in the UK (FRS 102), are the responsibility of
the Trustees. Pension scheme regulations require, and the Trustees are responsible for ensuring, that those
financial statements:

. show a true and fair view of the financial transactions of the Scheme during the scheme year and of the
amount and disposition at the end of the scheme year of its assets and liabilities, other than liabilities to
pay pensions and benefits after the end of the scheme year; and

+ contain the information specified in Regulation 3A to The Occupational Pension Schemes (Requirement
to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, including making a
statement whether the financial statements have been prepared in accordance with the relevant
financial reporting framework applicable to occupational pension schemes.

In discharging this responsibility, the Trustees are responsible for selecting suitable accounting policies, to
be applied consistently, making any accounting estimates and judgements on a prudent and reasonable
basis, and for the preparation of the financial statements on a going concern basis unless it is inappropriate
to presume that the Scheme will not be wound up.

The Trustees are also responsible for making available certain other information about the Scheme in the
form of an Annual Report.

The Trustees also has a general responsibility for ensuring that adequate accounting records are kept and
for taking such steps as are reasonably open to them to safeguard the assets of the scheme and to prevent
and detect fraud and other irregularities, including the maintenance of an appropriate system of internal
control.

The Trustees are responsible under pension legislation for preparing, maintaining and from time to time
reviewing and if necessary revising a Schedule of Contributions showing the rates of contributions payable
towards the Scheme by or on behalf of the Employer and the active members of the Scheme and the dates
on or before which such contributions are to be paid.

The Trustees are also responsible for keeping records in respect of contributions received in respect of any
active member of the Scheme and adopting risk-based processed to monitor whether contributions are made
to the Scheme by the Employer in accordance with the Schedule of Contributions. Where breaches of the
Schedule oceur, the Trustees are required by the Pensions Acts 1995 and 2004 to consider making reports
to the Pensions Regulator and the members.

. Broadstone 11
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Independent Auditor’s Report to the Trustees of the NYK Line Pension Scheme

We have audited the financial statements of the NYK Line Pension Scheme (the ‘scheme’) for the year
ended 31 December 2025 which comprise the Fund Account, the Statement of Net Assets and notes to the
financial statements, including significant accounting policies. The financial reporting framework that has
been applied in their preparation is applicable law and United Kingdom Accounting Standards, including
Financial Reporting Standard 102 The Financial Reporting Standard applicable in the UK and Republic of
Ireland (United Kingdom Generally Accepted Accounting Practice).

In our opinion, the financial statements:

+ show atrue and fair view of the financial transactions of the scheme during the year ended 31 December
2025, and of the amount and disposition at that date of its assets and liabilities, other than liabilities to
pay pensions and benefits after the end of the year;

* have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

+ contain the information specified in Regulation 3A of the Occupational Pension Schemes (Requirement
to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, made under the
Pensions Act 1995,

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the auditor responsibilities
for the audit of the financial statements section of our report. We are independent of the scheme in
accordance with the ethical requirements that are relevant to our audit of the financial statements in the UK,
including the FRC’s Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance
with these requirements. We believe that the audit evidence we have obtained is sufficient and appropriate
to provide a basis for our opinion.

In auditing the financial statements, we have concluded that the Trustees’ use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the scheme's ability to continue as a
going concern for a period of at least twelve months from when the financial statements are authorised for
issue.

Our responsibilities and the responsibilities of the Trustees with respect to going concern are described in
the relevant sections of this report.

The other information comprises the information included in the annual report, other than the financial
statements and our auditor's report thereon. The trustees are responsible for the other information
contained within the annual report. Our opinion on the financial statements does not cover the other
information and we do not express any form of assurance conclusion thereon. Our responsibility is to read
the other information and, in doing so, consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained in the course of the audit, or otherwise appears to be
materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are
required to determine whether this gives rise to a material misstatement in the financial statements
themselves. If, based on the work we have performed, we conclude that there is a material misstatement of
this other information, we are required to report that fact,

We have nothing to report in this regard.

. Broadstone 12
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Independent Auditor’s Report to the Trustees of the NYK Line Pension Scheme
(continued)

As explained more fully in the Trustees’ responsibilities statement set out on page 11, the scheme’s Trustees
are responsible for the preparation of the financial statements and for being satisfied that they give a true
and fair view, and for such internal control as the Trustees determine is necessary to enable the preparation
of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Trustees are responsible for assessing the scheme’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Trustees either intend to wind up the scheme or to cease operations,
or have no realistic alternative but to do so.

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect of
irregularities, including fraud. The extent to which our procedures are capable of detecting irregularities,
including fraud is detailed below:

Identifying and responding to risks of material misstatement in respect of irregularities

In identifying and assessing risks of material misstatement in respect of irregularities, including fraud and
non-compliance with laws and regulations, our risk assessment procedures included the following:

Enquiring of Trustees, including obtaining and reviewing of supporting documentation concerning the
Scheme's policies and procedures relating to:

- Identifying, evaluating and complying with laws and regulations and whether they were aware of any
instances on non-compliance;

. Detecting and responding to the risks of fraud and whether they have knowledge of any actual,
suspected or alleged fraud;

. The systems and controls established to mitigate risks related to fraud or non-compliance with laws and
regulations;

Enquiring of Trustees of whether they have any knowledge of any actual, suspected or alleged fraud.
Reading the Trustee meeting minutes.

Discussions within the engagement team regarding the opportunities and incentives that may exist within the
organisation for fraud and how and where fraud might occur in the Financial Statements. As part of this
process we did not identify any significant areas where there was potential for fraud.

As required by auditing standards, and taking into account our overall knowledge of the control environment,
we perform procedures to address the risk of management override of controls, in particular the risk that
Trustees (or their delegates) may be in a position to make inappropriate accounting entries. We do not
believe there is a fraud risk related to revenue recognition because revenue of pension schemes relates to
contributions receivable as paid under an agreed schedule or pre-determined by the Trustees. There are
therefore no subjective issues or judgements required.

= Broadstone 13
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Independent Auditor’s Report to the Trustees of the NYK Line Pension Scheme
(continued)

Audit procedures performed in response to risks identified

* Obtained an understanding of the legal regulatory framework that the Scheme operates in, and identified
the key laws and regulations that:

*+ had adirect effect on the determination of material amounts and disclosures in the financial
statements. These included the Pensions Act 1995, the Pensions Act 2004, the Occupational
Pension Funds (Requirement fo obtain Audited Accounts and a Statement from the Auditor)
Regulations 1996 and the Occupational and Personal Pension Funds {Disclosure of Information)
Regulations 2013; and

* do not have a direct effect on the financial statements but compliance with which may be
fundamental to the Scheme’s ability to operate or to avoid a material penalty. These included the
Scheme’s regulatory requirements.

* Identified laws and regulations were communicated to the audit team and we remained alert to an
indications of non compliance throughout the audit;

* Reviewed the financial statement disclosures and tested to supporting documentation to assess
compliance with relevant laws and regulations discussed above;

* Enquired of Trustees their knowledge of actual and potential litigation and claims;

*+  Performed analytical procedures to identify any unusual or unexpected relationships that may indicate
risks of material misstatement due to fraud:

* In addressing the risk of management override of controls, tested the appropriateness of journal entries
and other adjustments; assessing whether the judgements made in making accounting estimates
indicate any potential bias; and evaluating the rationale of any significant transactions that are unusual or
outside the normal course of business.

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, including
those leading to a material misstatement in the financial statements or non-com pliance with regulation. This
risk increases the more that compliance with a law or regulation is removed from the events and transactions
reflected in the financial statements, as we will be less likely to become aware of instances of non-
compliance. The risk is also greater regarding irregularities occurring due to fraud rather than error, as fraud
involves intentional concealment, forgery, collusion, omission or misrepresentation.

As part of an audit in accordance with ISAs (UK), we exercise professional judgment and maintain
professional scepticism throughout the audit. We also:

*  Identify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resuiting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

*+  Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the scheme’s internal control.

+ Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the trustees.

» Conclude on the appropriateness of the Trustees’ use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the scheme’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to the
related disclosures in the financial statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report.
However, future events or conditions may cause the scheme to cease to continue as a going concern.

Broadstone 14
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Independent Auditor’s Report to the Trustees of the NYK Line Pension Scheme
{continued)

Audit procedures performed in response to risks identified (continued)

. Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation (i.e.- gives a true and fair view).

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal control
that we identify during our audit

This report is made solely to the scheme’s Trustees, as a body, in accordance with Regulation 3 of the
Occupational Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor)
Regulations 1996, made under the Pensions Act 1995. Our audit work has been undertaken so that we

might state to the Scheme’s Trustees those matters we are required to state to them in an auditor’s report
and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the Scheme’s Trustees as a body, for our audit work, for this report, or for the opinions we
have formed.

Date: & X “3“\3 QO’QB

P Broadstone
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Independent Auditor’s Statement about Contributions to the Trustees of the NYK
Line Pension Scheme

We have examined the summary of contributions to the NYK Line Pension Scheme for the scheme year
ended 31 December 2025 which is set out in the Trustees’ Report on page 5.

In our opinion contributions for the scheme year ended 31 December 2025 as reported in the summary of
contributions and payable under the schedules of contributions have in all material respects been paid at
least in accordance with the schedules of contributions certified by the scheme actuary on 31 March 2023
and 24 February 2025,

Our examination involves obtaining evidence sufficient to give reasonable assurance that contributions
reported in the summary of contributions have in all material respects been paid at least in accordance with
the schedule of contributions. This includes an examination, on a test basis, of evidence relevant to the
amounts of contributions payable to the scheme and the timing of those payments under the schedule of
contributions.

As explained more fully in the Statement of Trustees’ Responsibilities, the Scheme’s Trustees are
responsible for preparing, and from time to time reviewing and if necessary revising, a schedule of
contributions and for monitoring whether contributions are made to the scheme by the Employer in
accordance with the schedule of contributions.

Itis our responsibility to provide a Statement about Contributions paid under the schedule of contributions
and to report our opinion to you.

This report is made solely to the trustees, as a body in accordance with Regulation 4 of The Occupational
Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations
1996. Our work has been undertaken so that we might state to the Trustees those matters we are required
to state to them in an Auditor's Statement about Contributions and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility to anyone other than the Scheme’s Trustees as
a body, for our work, for this report, or for the opinions we have formed.

ea

Date: & 1“\_‘3 Qo6.
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Fund Account

Note Defined Defined 2025 2024
Benefit  Contribution Total Total
Section Section
£000 £000 £000 £000
Contributions and benefits
Employer contributions 5 - - - 153
Benefits paid or payable 6 (23) (204) (227) (196)
Payments to and on account of
leavers 7 - (88) (88) 27)
Administrative expenses 8 - - - ] - (1)
(23) (292) (315) (224)
(23) (292) (315) (71)
Returns on investments
Investment income 9 2 - 2 2
Change in market value of
investments 10 188 480 668 (222)
Net returns on investments 190 480 670 (220)
167 188 355 (291)
Transfer between sections 142 (142) - -
Net assets of the Scheme at
start of year 5,377 3,253 8,630 8,921
5,686 3,299 8,985 8,630

The notes on pages 19 to 29 form part of these financial statements.

& Broadstone =
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Statement of Net Assets (available for benefits)

Annual Report 31 December 2025

Note Defined Defined 2025 2024
Benefit Contribution Total Total
Section Section
£000 £000 £000 £000
Investment assets
Pooled investment vehicles 11 5,619 3,008 8,627 8,376
AVC investments 12 - 279_ 279 294
5,619 3,287 8,906 8,670
Current assets 16 67 46 113 106
Current liabilities 17 - (34) (34) (146)
5,686 3,299 8,985 8,630

The financial statements summarise the transactions of the Scheme and deal with the net assets at the
disposal of the Trustees. They do not take account of obligations to pay pensions and benefits which fall
due after the end of the Scheme year. The actuarial position of the Scheme, which does take account of
such obligations, is dealt with in the report on Actuarial Liabilities on pages 4 to 5 of this Annual Report and
these financial statements should be read in conjunction with them.

The notes on pages 19 to 29 form part of these financial statements.

These financial statements were approved by the Trustees on .................coovviv e

Trustee:

- Broadstone
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Notes to the Financial Statements
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The financial statements have been prepared in accordance with the Occupational Pension Schemes
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, The
Financial Reporting Standard applicable in the UK and Republic of Ireland (“FRS 102") and the guidance set
out in the Statement of Recommended Practice “Financial Reports of Pension Schemes” (revised June

2018) (‘the SORP”).

The Scheme is established as a trust under English law. The address for enguiries to the Scheme is

included on page 2.

Contributions and benefits
Employer contributions

Benefits paid or payable
Payments to and on account of leavers
Administrative expenses

Returns on investments

Investment income

Change in market value of investments
Net returns on investments

Net assets of the Scheme at start of year

& Broadstone

Note

Defined Defined 2024
Benefit Contribution Total
Section Section

£000 £000 £000
153 - 153
153 - 153
(55) (141) (196)
- (27) (27)
(1) - {1
(56) ) (168) (224)
97 (168) (71)
- 2 2
{390) 168 (222)
(390) 170 (220)
(293) 2 (291)
5,670 3,251 8,921
5,377 3,253 8,630
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Notes to the Financial Statements (continued)

Statement of Net Assets (available for benefits)

Note Defined Defined 2024
Benefit Contribution Total
Section Section
£000 £000 £000
Investment assets
Pooled investment vehicles 11 5,431 2,945 8,376
AVC investments 12 - 294 294
5,431 3,239 8,670
Current assets 16 52 54 106
Current liabilities 17 (106) (40) 3 (146)
5,377 3,253 8,630

The principal accounting policies applied in the preparation of these financial statements are set out below.
These policies have been consistently applied to all the years presented, unless otherwise stated.
Contributions

Current service contributions are accounted for on an accruals basis. Employer deficit funding contributions
are accounted for on the due dates on which they are payable in accordance with the Schedule of
Contributions and Recovery Plan under which they are being paid.

Transfer values

Transfer values represent the amounts receivable and payable during the year for the members who have
either joined or left the Scheme. All values are based on methods and assumptions determined by the
Actuary advising the Trustees. Transfer values are accounted for when the liability passes.

Benefits payable

Benefits are accounted for on an accruals basis. Benefits payable comprises all valid claims that were in
respect of events that occurred during the year under review and were notified to the Trustees. Members
who leave the Scheme are assumed to have taken a preserved benefit until the Trustees are otherwise
advised.

Administrative and other payments

Administrative expenses are accounted for on an accruals basis.

Investment income

Income from investments is accounted for on an accruals basis. Income generated by the pooled investment
vehicles is not distributed, but is retained within the fund and reflected in the market value of the units.

Income from bonds is accounted for on an accruals basis and includes interest bought and sold on
investment purchases and sales.

o Broadstone 2
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Notes to the Financial Statements (continued)

Investments

Annual Report 31 December 2025

Investments are stated at market value. Pooled investment vehicles are valued at the bid price quoted by the

investment managers, or at the single price if only one price is quoted.

Annuities purchased in the name of the Scheme which fully provide the pension benefits for certain members
are included in these Financial Statements at the amount of the related obligation, determined by using the

most recent Scheme Funding valuation assumptions and methodology.

AVCs investments are stated at values supplied by the investment managers. With profit insurance policies
are reported at the policy value provided by the insurance company based on the cumulative reversionary

bonuses declared and the current terminal bonus.

Currency

The Scheme's functional currency and presentational currency is pounds sterling (GBP).

Defined Defined Total
benefit contribution 2025
section section
£000 £000 £000
Employer — deficit funding - - -
Defined Defined Total
benefit contribution 2024
section section
£000 £000 £000
Employer — deficit funding 153 - 153

In accordance with the Schedule of Contributions certified on 31 March 2023, the Employer will pay monthly
deficit funding contributions of £76,350 from 1 April 2022 until 29 February 2024.

Defined Defined Total
benefit contribution 2025

section section
£000 £000 £000
Pensions 48 26 74
Commutation of pensions and lump sum retirement 44 112 156

benefits

Purchase of annuities (69) 66 (3)
23 204 227

A negative amount appears in the defined benefit purchase of annuities due to a member previously being

accrued for the purchase in 2023 for £105,827. The member purchased an annuity from the defined

contribution section for £40,820 and has started to receive a pension from the Scheme. The remaining funds

are being treated as a surplus for the Scheme.

s Broadstone
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Notes to the Financial Statements (continued)

Pensions

Commutation of pensions and lump sum retirement
benefits

Purchase of annuities

Individual transfers to other schemes

Individual transfers to other schemes

Levy

Levy

Annual Report 31 December 2025

Defined Defined Total
benefit contribution 2024
section section

£000 £000 £000
43 - 43
12 41 53

- 100 100

55 141 196

Defined Defined Total
benefit contribution 2025

section section

£000 £000 £000
- 88 88

Defined Defined Total
benefit contribution 2024
section section

£000 £000 £000
- 27 27

Defined Defined Total
benefit contribution 2025

section section

£000 £000 £000

Defined Defined Total
benefit contribution 2024
section section

£000 £000 £000
1 - 1

All costs of administering the Scheme are borne by the Sponsoring Employer with the exception of
miscellaneous expenses. There were no miscellaneous expenses during the year (2024 : nil)

= Broadstone
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Notes to the Financial Statements (continued)

Annual Report 31 December 2025

Defined Defined Total
benefit contribution 2025
section section
£000 £000 £000
Interest on cash deposits 2 - 2
Defined Defined Total
benefit contribution 2024
section section
£000 £000 £000
Interest on cash deposits - 2 2
Value as at  Purchases Sales Changein Value
1 January market as at 31
2025 value  December
2025
£000 £000 £000 £000 £000
Defined benefit section
Pooled investment vehicles 5,431 - - 188 5,619
5,431 - - 188 5,619
Defined contribution section
Pooled investment vehicles 2,945 256 (656) 463 3,008
AVC investments 294 - (32) 17 279
3,239 256 (688) 480 3,287

The change in market value of investments during the year comprises all increases and decreases in the
market value of investments held at any time during the year, including profits and losses realised on sales
of investments during the year. The investment managers operating the pooled investment vehicles are ali

registered in the United Kingdom.

The investments in the Defined Benefit section are undesignated to members whilst the investments in the
Defined Contribution section are designated to members. The Defined Contribution assets are notionally
allocated to provide benefits to the individuals on whose behalf the contributions were paid. Defined
Contribution members receive a statement confirming the contributions paid on their behalf and the value of

their money purchase rights.

Equity funds
Corporate bonds

UK government bonds
Cash funds

£19,425 of the DC funds are not designated to members.

= Broadstone

Defined Defined Total

benefit contribution 2025
section section

£000 £000 £000

- 2,056 2,056

1,604 419 2,023

4,015 421 4,436

- 112 112

5619 3,008 8627
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Notes to the Financial Statements (continued)

Defined Defined Total
benefit contribution 2024

section section
£000 £000 £000
Equity funds - 2,056 2,056
Corporate bonds 1,514 366 1,880
UK government bonds 3,917 367 4,284
Cash funds - 156 156
5,431 2,945 8,376

The Trustees hold assets invested separately from the main fund in the form of individual insurance policies
securing additional benefits on a money purchase basis for those members electing to pay additional
voluntary contributions. Members participating in this arrangement each receive an annual statement, made
up to December, confirming the amounts held to their account and the movements in the year. The
aggregate amounts of AVC funds held with Prudential are as follows:

2025 2024
£000 £000
Defined contribution section
Prudential 279 294

In addition to the AVC arrangements with Prudential, Defined Contribution members can also invest their
AVCs with AEGON within the main Defined Contribution investments.

The following investment holdings represent more than 5% of the Scheme’s net assets at either the current
or previous year ends:

2025 2024
£000 % £000 %
Defined Benefit
Aaquila Life Over 15 Years UK Gilt Index Fund 2,307 257 2,238 259
Aquila Life Over 15 Years Corporate Bond Fund 1,604 17.9 1,514 17.5
Aegon BlackRock Index-Linked Gilt Class N 1,104 12.3 1,103 12.8
Defined Contribution
Aquila Life (60:40) Global Equity Fund 2,056 22.9 2,056 23.8

The fair value of investments has been determined using the following hierarchy:

Level 1! Unadjusted quoted price in an active market for identical instruments that the entity can access at
the measurement date.

Level 2: Inputs other than the quoted prices included within Level 1 which are observable (i.e. developed fo
the asset or liability), either directly or indirectly.

Level 3: Inputs that are unobservable (i.e. for which market data is unavailable) for the asset or liability.

A fair value measurement is categorised in its entirety on the basis of the lowest level input which is
significant to the fair value measurement in its entirety.

~ Broadstone
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Notes to the Financial Statements (continued)

14. Fair value of investments (continued)
The Scheme’s investment assets and liabilities have been fair valued using the above hierarchy as follows:

At 31 December 2025
Total

£000

Defined benefit section

Pooled investment vehicles 5,619 5,619
Defined contribution section

Pooled investment vehicles 3,008 3,008
AVC investments 279 279
Total 8,906 8,906

At 31 December 2024

Level 2

Defined benefit section

Pooled investment vehicles 5,431 5,431
Defined contribution section

Pooled investment vehicles 2,945 2,945
AVC investments 294 294
Total 8,670 8,670

15. Investment risk disclosures

Investment risks

FRS 102 requires the disclosure of information in relation to certain investment risks. These risks are set out
by FRS 102 as follows:

Credit risk is the risk that one party to a financial instrument will cause a financial loss for the other party by
failing to discharge an obligation.

Market risk comprises currency risk, interest rate risk and other price risk, defined as follows:

«  Currency risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate
because of changes in foreign exchange rates.

« Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate
because of changes in market interest rates.

«  Other price risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate
because of changes in market prices (other than those arising from interest rate risk or currency risk),
whether those changes are caused by factors specific to the individual financial instrument or its issuer,
or factors affecting all similar financial instruments traded in the market.

>
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Notes to the Financial Statements (continued)

Investment risks (continued)

The Trustees determine their investment strategy after taking appropriate advice from the Scheme’s
Investment Consultant. The Scheme has exposure to these risks because of the investments it makes to
implement its investment strategy noted below.

The Trustees manage investment risks, including credit and market risk, within agreed risk limits which are

set taking into account the Scheme’s strategic investment objectives. These investment objectives and risk

limits are implemented through the investment manager agreements in place with the Scheme’s investment
managers and monitored by the Trustees by regular reviews of the investment portfolios.

Further information on the Trustees’ approach to risk management, credit and market risk is set out in this
note. This does not include additional voluntary contribution investments or cash balances, as these are not
considered significant in relation to the overall investments of the Scheme.

Credit risk

Direct credit risk arising from pooled investment vehicles is mitigated by the underlying assets of the pooled
arrangements being ring-fenced from the pooled manager, the regulatory environments in which the pooled
manager operates, and the ongoing due diligence of the pooled manager. The Trustees carry out due
diligence checks on the appointment of new pooled investment managers and on an ongoing basis monitors
any changes to the operating environment of the pooled manager.

Indirectly, the Scheme has exposure to credit risk within all of the funds held. This risk is delegated to the
manager, who monitors the magnitude of credit risk and exposure to bonds rated below investment grade
over time, as the manager changes the underlying investments. Pooled investment arrangements used by
the Scheme are comprised of unit-linked insurance contracts.

The manager also appoints a custodian to further mitigate any credit risk.

Currency risk

As the Scheme’s liabilities are denominated in Sterling, any non-Sterling currency exposure within the assets
presents additional currency risk.

Whilst the majority of the currency exposure of the Scheme'’s assets is to Sterling, the Scheme is subject to
currency risk because some of the Scheme’s investments are held in overseas markets (the Aegon BlackRock
ACS 60740 Equity Index Fund). The Trustees consider the overseas currency exposure in the context of the
overall investment strategy and believes that the currency exposure that exists diversifies the strategy and is
appropriate. Furthermore, the Trustees manage the amount of currency risk by investing in pooled funds that
hedge some or all of their currency exposure.

All of the Scheme’s pooled funds are accessed via a Sterling share class. The Scheme’s assets are exposed
to indirect currency risk as some of the pooled funds can invest in non-Sterling investments.

The exposure to foreign currencies within the pooled funds will vary over time as the manager changes the
underlying investments, but is not expected to be a material driver of returns over the longer term. Decisions
about the exposure to foreign currencies within the pooled funds held are at the discretion of the fund
managers.

All of the funds are subject to either direct or indirect interest rate risk. For the fixed income funds the
manager is expected to maintain interest rate risk exposure in line with the index benchmark for the fund.
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Notes to the Financial Statements (continued)

Investment risks (continued)

Other price risk

The exposure to other price risk within the pooled funds will vary over time depending on how the manager
changes the underlying asset allocation. The Trustees believe that this risk is appropriately managed within
the asset class. The Trustees monitor this risk on a regular basis, looking at the performance of the
manager, asset class and holding, and works with its investment adviser to consider the appropriateness of
all risk exposures within the portfolio.

Legal structure

Aegon BlackRock ACS 60/40 Equity index Fund Class S3 Life Policy
Aegon BlackRock Index-Linked Gilt Index Fund Class N Life Policy
Aegon BlackRock Over 15 Years Corporate Bond Index Fund Class $1 Life Policy
Aegon BlackRock Over 15 Years Corporate Bond Index Fund Class S3 Life Policy
Aegon BlackRock Over 15 Years Gilt Index Fund Class 51 Life Policy
Aegon BlackRock Over 15 Years Gilt Index Fund Class S3 Life Policy
Aegon BlackRock Cash Fund Class S2 Life Policy
Aegon BlackRock All Stocks UK Gilt Index Class N Life Policy
Aegon BlackRock Up To 5 Years Index-Linked Gilt Index Class O Life Policy

Risk summary
The Scheme’s invested assets and direct risks as at 31 December 2025 are summarised in the table below:

Credit | Currency | Interest | Other | 31December | 31 December

risk risk rate price 2025 2024
| risk risk £ £

® 0{0

Pooled investment
vehicles 8,375,835

®» 8,627,122

Key: @ = Significant risk exposure, @ = Partial risk exposure, O = Immaterial/no risk exposure

»
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Notes to the Financial Statements (continued)

Investment risks (continued)

The Scheme's invested assets and indirect risks as at 31 December 2025 are summarised in the table
below:

Credit |Currency| Interest 31 December | 31 December
risk risk rate 2025 2024
risk £ 7

Pooled investment
vehicles

Aegon BlackRock ACS 60740

Equity Index Fund Class S3 ® ® o © 2,056,368 2,055,755
Aegon BlackRock Index-

Linked Gilt Index Fund Class O O & & 1,103,545 1,102,571
N

Aegon BlackRock Over 15

Years Corporate Bond Index (') O 3] O 1,604,166 1,613,868

Fund Class 81

Aegon BlackRock Over 15
Years Corporate Bond Index @ Q @ O 418,989 366,260
Fund Class S3

Aegon BlackRock Over 15
Years Gilt Index Fund Class O O @ O 2,307,106 2,237,496
81

Aegon BlackRock Over 15
Years Gilt Index Fund Class O O & O 420,465 367,310
S3

Aegon BlackRock Cash Fund
Class S2 @ O @ O 112,233 155,933

Aegon BlackRock All Stocks

O O @ Q 398,114 378,809

UK Gilt Index Class N
Aegon BlackRock Up To 5
Years Index-Linked Gilt O O ® [ ] 206,136 197,833

Index Class O

Key: ® = Significant risk exposure, @ = Partial risk exposure, O = Immaterial/no risk exposure
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Cash deposits
Prepaid pensions

Cash deposits
Prepaid pensions

Annual Report 31 December 2025

£11,673 (2024 £13,503) of the DC cash deposits is not designated to members.

Unpaid benefits

Unpaid benefits
PAYE

The Sponsoring Employer and the Trustees have not charged the Scheme for their services.

> Broadstone

Defined Defined Total

benefit contribution 2025
section section

£000 £000 £000

63 46 109

4 - 4

67 46 113

Defined Defined Total

benefit contribution 2024
section section

£000 £000 £000

49 54 103

3 - 3

52 54 106

Defined Defined Total

benefit contribution 2025
section section

£000 £000 £000

- B 34 B 3L

Defined Defined Total

benefit contribution 2024
section section

£000 £000 £000

108 33 139

- 7 7

106 40 146
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Actuarial Certificate given for the purpose of Section 227 of the Pensions Act 2004
(Certificate of Schedule of Contributions)

Name of scheme: NYK Line Pension Scheme

1. I certify that, in my opinion, the rates of contributions shown in this schedule of contributions are such
that the statutory funding objective could have been expected on 31 December 2023 to continue to be
met for the period for which the schedule is to be in force.

14. I hereby certify that, in my opinion, this schedule of contributions is consistent with the statement of
funding principles dated (i.e. signed on behalf of the Trustees on) 14 February 2025.

The certification of the adequacy of the rates of contributions for the purpose of securing that the statutory
funding objective can be expected to be met is not a certification of their adequacy for the purpose of
securing the scheme's liabilities by the purchase of annuities, if the scheme were to be wound up.

Signature; Heather Cowling Date: 24 February 2025

Name: Heather Cowling Qualification: Chartered Actuary
(Fellow)

Address: 4 Brindleyplace Name of employer: Mercer Limited

Birmingham, B1 2JQ

Broadstone
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Further Information

The Pensions Regulator is the statutory body that regulates occupational pension schemes and can be
contacted at:

The Pensions Regulator
Telecom House
125-135 Preston Road
Brighton

BN1 BAF

Telephone: 0345 600 0707

Email: customersupport@tpr.gov.uk
Website: www.thepensionsregulator.gov.uk

The Pension Tracing Service's main purpose is to provide a tracing service for members (and their
dependants) of previous employers’ schemes, who have lost touch with earlier employers and trustees. To
trace a benefit entittement under a former employer's scheme, enquiries should be addressed to:

The Pension Service
Post Handling Site A
Wolverhampton
VW\V98 1AF

Telephone: 0800 731 0175
Website: www.gov.uk/find-pension-contact-details

The information that would be provided to an enquirer includes details of the address at which trustees of a
pension scheme may be contacted. This Scheme is registered with the Pension Tracing Service.

Pension Wise, The Pensions Advisory Service and The Money Advice Service have been consolidated into
one brand called MoneyHelper, provided by the Money & Pensions Service. Consolidating three brands into
one means a better and enhanced consumer experience with a single source of information and guidance.

MoneyHelper is a free and impartial guidance service introduced by the government to assist people with
retirement saving options to ensure people make well-informed decisions in order to ensure good retirement
outcomes. Contact details are available via the MoneyHelper website at:

www.moneyhelper.org.uk

Their contact telephone number is 0800 011 3797. Please note that the MoneyHelper does not provide
advice but will provide guidance to help understand an individual's options.

> Broadstone
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Further Information (continued)

Any concern connected with the Scheme should be referred to the Scheme Administrators, Broadstone
Corporate Benefits Limited, who will try to resolve the problem as quickly as possible. Contact details are
provided on page 2. Members and beneficiaries of occupational pension schemes who have problems
concerning their scheme which are not satisfied by the information or explanation given by the
administrators, or the trustees can make an application to the Pensions Ombudsman for him to investigate
and determine any complaint or dispute of fact or law involving occupational pension schemes. The address
is:

Pensions Ombudsman Service
10 South Colonnade

Canary Wharf

London

E14 4PU

Telephone: 0800 917 4487
Email: enquiries@pensions-ombudsman.org.uk

Website: www.pensions-ombudsman.org.uk

-+ Broadstone -
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NYK Line Pension Scheme (the “Scheme”)

Statement Regarding DC Governance

This statement is produced pursuant to Regulation 23 of the Occupational Pension Schemes (Scheme
Administration) Regulations 1996, as amended by subsequent legislation. It explains how NYK Line Pension
Scheme (‘the Scheme”) is meeting the governance standards that apply to occupational pension schemes
that provide money purchase benefits (also known as Defined Contribution schemes or “‘DC”).

This is the Trustees’ 2025 annual report covering the period from 1 January 2025 to 31 December 2025.

The Statement of Principles (SIP) covers the Defined Benefit (DB) Section of the Scheme as well as the
Defined Contribution (DC) Section. This Statement should be read in conjunction with the Scheme’s SIP from
September 2020, which is subject to regular review by the Trustees. The SIP was last updated in September
2024.

This Statement and the SIP is available to view and download from the Scheme website
https://www.nykeurope.com/corporate/nvk-line-pension-scheme. htmi

Members of the Scheme who do not make an explicit choice regarding the investment of their funds are
invested in the default strategy arrangement chosen by the Trustees with the advice of their Investment
Consultant. The Scheme was used for auto-enrolment purposes in accordance with the UK Government's
workplace pension reform, which commenced in October 2012. From that date, the Scheme served as a
qualifying scheme for automatic enrolment, ensuring compliance with the statutory duties placed on employers
to enrol eligible jobholders into a workplace pension. The Scheme continued to fulfil this role until it was closed
to future accrual, at which point alternative arrangements were put in place to meet ongoing auto-enrolment
obligations. Note that the Scheme was closed to further contributions with effect from 1 June 2017.

The current 5-year lifestyle default arrangement comprises four passively managed funds provided by Aegon
(formerly BlackRock) and is invested as follows:

e Savings are invested in the Aegon BlackRock Global Equity 60/40 Index Tracking Fund until each
member reaches age 55.

o Between the ages of 55 and 60 (the normal retirement age of the Scheme) the proportion invested in
the Aegon BlackRock Global Equity 60/40 Index Tracking Fund is gradually reduced in favour of the
Aegon BlackRock Over 15 Year Gilts Index Fund, the Aegon BlackRock Over 15 Year Corporate
Bond Index Fund and the Aegon BlackRock Cash Fund so that by the time a member reaches age
60 their savings will be invested as follows:

- Over 15 Year Gilts Index Fund = 37.5%
- Over 15 Year Corporate Bond Index Fund = 37.5%
- Cash Fund = 25%

Members who decide not to commence their benefits at age 60 (the Scheme’s normal retirement age) are
given the option to change the age at which the movement in funds commences from by selecting an
alternative target retirement age.

The Trustees are however very aware of the potential impact of the introduction of wider member options as
a result of the “Freedom and Choices” introduced from April 2015. Since that date, the Trustees have
undertaken a number of exercises to discharge all “DC only” assets within the Scheme. This has included
ceasing future contributions to the Scheme on 1 June 2017, a transfer of assets to a Master Trust arrangement
and a voluntary transfer of some members to the new NYK Group Personal Pension Plan. These exercises
are termed as a 'DC Discharge’.

Private and Confidential 1/9
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NYK Line Pension Scheme (the “Scheme”) DC Chair Statement

The Trustees have discussed the suitability of changes to the default investment arrangement and have
concluded that the current funds available to those remaining in the Scheme following the DC Discharge, which
targets an annuity purchase, continues to remain suitable for all deferred members’ retirement plans and they
are comfortable with how the funds have been performing. In particular, for these remaining members as there
is an underlying GMP underpin to these benefits (which pays a given level of pension at retirement), the
Trustees remain comfortable that the funds remain appropriate to provide the better of the DC pot and GMP
underpin at a members’ chosen retirement date. The Trustees undertook a formal review of the investment
strategy on 14 December 2023 which included a consideration for any member who did not transfer to the
GPP, and whose benefits were not included as part of the bulk transfer to Master-Trust outlined below. The
Trustees did not propose any changes in relation to the DC Section or the AVC investments as a result of this
review.

During the period covered by this statement there have been no changes to the Scheme's investment strategy
as the Trustees remain comfortable with the performance of the current arrangement. The default arrangement
is described in further detail in the Scheme’s Statement of Investment Principles (SIP) which was signed by
the Trustees on 23 December 2020 (updated in September 2024) and a copy of which is submitted alongside
this governance statement.

The Trustees continually monitor the performance of the Scheme’s investments throughout the year and
receive quarterly performance reports from their investment managers.

The Pensions Regulator (tPR) has been encouraging consolidation of DC funds, in particular through the use
of master trusts. In the Chair’s Statement to 31 December 2021, the Trustees noted that they had conducted
an exercise to understand the possibility of discharging all of the DC assets and liabilities from the Scheme.
Following this exercise, the Trustees agreed to transfer all members with DC savings built up from 6 April 1997
(known as “post 97 DC pots”) only to the Aviva Master Trust. This transfer took place in October 2021 and
means that only members with the following types of DC benefits remain within the Scheme:

* Those members with DC Savings up to and including 5 April 1997 (known as “Pre 97 DC pots), which
have a GMP underpin (where members also had a Post 97 DC pot, this has been transferred across
to Aviva).

» Those members with a DC pot that have a Final Salary underpin within the Scheme — this underpin is
expected to apply for all affected members.

» The portion of a members benefit which related to any AVCs with Prudential.

The Trustees have established processes to publish relevant information on the default arrangement online at
the following URL: https://www.nykeurope.com/corporate/nyk-line-pension-scheme.htm! and  will notify
members about this in their annual benefit statements.

Asset allocation of the Default arrangement

We have provided further details in the table below of the underlying asset allocation of the Defauit

arrangement. We have provided this information in line with statutory guidance.
Allocation (%) at
age 60

Asset Class Allocation (%) at Allocation (%) at
age 25 age 40

Allocation (%) at
age 50

Cash 0.0% 0.0% 25.0%
Bonds 0.0% 0.0% 0.0% 75.0%
Fixed Interest 0.0% 0.0% 0.0% 37.5%
Government Bonds
Investment Grade 0.0% 0.0% 0.0% 37.5%
Corporate Bonds
Listed Equities 100.0% 100.0% 100.0% 0.0%
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Allocation (%) at

Asset Class Allocation (%) at Allocation (%) at
age 25 age 40 age 50 age 60
UK Equities 40.1% 40.1% 40.1% 0.0%
Developed Market o o o o
Equities (ex. UK) 59.9% 59.9% 59.9% 0.0%
Private Equity 0.0% 0.0% 0.0% 0.0%
Infrastructure 0.0% 0.0% 0.0% 0.0%
ERgarty sl 0.0% 0.0% 0.0% 0.0%
Estate
Frivate Dbt 0.0% 0.0% 0.0% 0.0%
Credit
Other 0.0% 0.0% 0.0% 0.0%
TOTAL 100.0% 100.0% 100.0% 100.0%

Source: Aegon, as at 31 December 2025.

The Trustees also have a policy on illiquid assets in the SIP, noting that the Scheme’s default arrangement

does not include an allocation to illiquid assets.

Member-borne charges and transaction costs

Default arrangement

The law requires the Trustees to disclose the charges and transactions costs borne by DC scheme members
and to assess the extent to which those charges and costs represent good value for members. These
transaction costs are not limited to the ongoing charges on member funds but should also include trading costs
incurred within such funds. We have taken account of the statutory guidance when preparing this section of
the report. Details of the Total Expense Ratios (TERs) payable for each fund as well as the transaction costs
within the default arrangement and self-select range are as follows:

Default arrangement charges and transaction costs

TER (% p.a.)

Transaction Cost

Total of charges

Years to normal retirement age (% p.a.) and costs (% p.a.)
More than 5 years 0.17 0.08 0.25
At retirement 0.15 0.05 0.20

Self-select funds charges and transaction costs

TER (% p.a.)

Transaction Cost

Total of charges

AL (% p.a.) and costs (% p.a.)
Aegon BlackRock 60/40 Global Equity

Index Fund 0.17 0.08 0.25
Aegon BlackRock Over 15 Year

Corporate Bond Index Fund 0.17 0.08 0.23
Aegon BlackRock iShares Over 15

Year Gilt Index Fund 0.16 0.07 e
Aegon BlackRock Cash Fund 0.10 0.01 0.11

Aegon BlackRock Index-Linked Gilt 0.14 0.00 0.14

Fund ) ) )

Private and Confidential 3/9



Docusign Envelope ID: 6008117E-756E-8108-81E6-55F312C8311A

NYK Line Pension Scheme (the “Scheme”) DC Chair Statement
Aegon BlackRock up to 5 Year Index
Linked Gilt Index Fund 0.13 0.03 0.16
ﬁ;ge?(n BlackRock All Stocks UK Gilts 013 0.02 0.15

Source: Aegon, transaction costs for year to 31 December 2025. Funds in bold in the table above represent the funds
used as part of the default arrangement. Figures may not sum due to rounding.

The fee on the default arrangement is lower than the maximum TER allowed for default arrangements in auto-
enrolment schemes of 0.75% p.a.

We are comfortable that the costs for the default arrangement and self-select funds are reasonable both in
terms of outcomes the funds are targeting and the fees in the wider market applicable to similar investment
strategies. This is further explained in the Value for Members section of this statement.

Additional Voluntary Contributions (AVCs)

Historically, the Trustees made available a facility to members to pay in additional contributions to boost
Defined Benefit (and DC) section benefits. However, this is no longer receiving any further contributions. The
facility is provided by Prudential.

For reference the TERs and Transaction Costs for the year to 31 December 2025 have been provided below:

Transaction Cost (% p.a.)

Prudential With-Profits Cash
Accumulation Fund
Source: Prudential, year to 31 December 2025. *Due to the nature of the with profits fund, Prudential did not explicitly
confirm the management charges applicable to members. These are instead largely dependent on the returns of the
underlying fund and will vary year on year.

Note that DC members can also invest their AVCs within the main DC investments.

This section states the annual return, after the deduction of member borne charges and transaction costs, for
all default arrangements and investment options that members are able, or were previously able, to select and
in which members’ assets were invested during the Scheme year. When preparing this section of the statement
the Trustees have taken account of the relevant statutory guidance.

Default arrangement

For the default arrangement, where returns vary with age, returns are shown over the Scheme year for a
member aged 25, 40, 50 and 60 at the start of the period the returns are shown over.

Age of member at the
start of the period

1 year (%)

3 years (% p.a.) 5 years (% p.a.)

25 22.5 14.0 11.0
40 22.5 14.0 11.0
50 22.5 14.0 11.0
60 8.0 6.6 4.0

Source: Aegon, period to 31 December 2025.

Self-select funds

The net returns (i.e. after deduction of all costs and charges) for the self-select funds over the period to 31
December 2025 are shown in the table below.
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Fund name 1 year (%) 3 years (% p.a.) 5years (% p.a)

?Lejggn BlackRock 60/40 Global Equity Index 225 14.0 1.0
Aegon BlackRock Over 15 Years Corporate

Bond Index Fund i 3.3 72
Aegon BlackRock iShares Over 15 Years UK

Gilt Index Fund 31 2.0 -12.2
Aegon BlackRock Cash Fund 4.3 4.8 31

Aegon BlackRock All Stocks UK Gilt Index 50 17 54
Fund

Aegon BlackRock Index-Linked Gilt Fund -0.1 -3.4 -10.4
Aegon BlackRock up to 5 Year Index Linked

Gilt Index Fund gl 3.9 42

Source: Aegon, period to 31 December 2025.
AVC funds (funds where member assets were invested over the Scheme year)

We provide in the table below details of the net performance for funds over the period to 31 December 2025
for the With-Profits Fund.

3 years (% 5 years (%
p.a.) p.a.)

Fund name 1year (%)

Prudential With-Profits Cash Accumulation Fund
Source: Prudential, period to 31 December 2025.

Cumulative effect of charges

The below illustrations have been produced for an “average” member and a “young” member of the Scheme
based on the Scheme’s membership data. The "Default Strategy” illustration assumes the member's asset
allocation remains fully invested in the current default strategy. The individual fund illustrations assume 100%
of the member’s assets are invested in that fund up to the normal retirement age. The results are presented in
real terms, i.e. in today’s money, to help members have a better understanding of what their pension pot could
buy in today’s terms, should they invest in the funds above as shown.

You will note that the total fee figure is lower than the difference between the pot size before and after fees.
The total fee reflects what has actually been taken from the pot to pay for the management of assets and other
expenses, whereas the difference between before and after fee pot values reflects the effect of compounding.

Transaction costs have been averaged over the year to 31 December 2025, in line with the data that is
available. The highest and lowest cost funds have been determined after allowing for the transaction costs
incurred during the Scheme year. The Aegon BlackRock Cash Fund has the lowest charges in the Scheme
year, whilst the Aegon BlackRock 60/40 Global Equity Index has the highest total charge.

Assumptions:

Age
“Average” member 58 (the average age of the Scheme’s membership)
“Young” member 51 (the average age of the youngest 10% of members)
Scheme Retirement Age 60
Starting Pot Size
"Average” member £23,700 (the median pot size of the Scheme’s membership)
“Young” member £12,800 (the median pot size for the youngest 10% of members)
Contributions Nil — the Scheme is closed to future contributions
Inflation 2.5% p.a.
Expected future returns on investment:
o Aegon BlackRock 60:40 Global Equity —6.00% above inflation
o Aegon BlackRock Over 15 Years UK Gilt Index — 2.00% above infiation
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o Aegon BlackRock Over 15 years Corporate Bond Index — 2.70% above inflation
o Aegon BlackRock Cash — in line with inflation

We have taken account of statutory guidance when preparing this section of the report. The compounding
effect of charges on a member’s fund can be illustrated as follows:

Projected pension pot in today’s money

lllustration for an “Average” member

Default Strategy Aegon BlackRock Cash | Aegon BlackRock 60:40
Fund (least expensive Global Equity Index
fund) Fund (most expensive
fund)
Yearsto | pge | Before After all Before After all Before After all
Retirement charges charges + charges charges + charges charges +
costs costs costs
deducted deducted deducted
2 58 £23,700 £23,700 £23,700 £23,700 £23,700 £23,700
1 59 £24,401 £24,352 £23,700 £23,675 £25,087 £25,030
0 60 £24,922 £24,822 £23,700 £23,649 £26,556 £26,434

Projected pension pot in today’s money

lllustration for a “Young” member

Default Strategy

Aegon BlackRock Cash
Fund (least expensive

Aegon BlackRock 60:40
Global Equity Index Fund

fund) (most expensive fund)
Yearsto | poqe | Before Atter all Before Atfter all Before After all
Retirement charges charges + charges charges + charges charges +
costs costs costs
deducted deducted deducted
9 51 £12,800 £12,800 £12,800 £12,800 £12,800 £12,800
8 52 £13,549 £13,518 £12,800 £12,786 £13,549 £13,518
7 53 £14,342 £14,276 £12,800 £12,773 £14,342 £14,276
6 54 £15,182 £15,077 £12,800 £12,759 £15,182 £15,077
5 55 £16,071 £15,923 £12,800 £12,745 £16,071 £15,923
4 56 £16,945 £16,751 £12,800 £12,731 £17,011 £16,816
3 57 £17,676 £17,439 £12,800 £12,718 £18,007 £17,760
2 58 £18,293 £18,012 £12,800 £12,704 £19,061 £18,756
1 59 £18,835 £18,507 £12,800 £12,691 £20,177 £19,808
0 60 £19,237 £18,865 £12,800 £12,677 £21,358 £20,919

The Trustees have a specific duty to ensure that core financial transactions relating to the DC section and AVC
arrangement are processed promptly and accurately. These include the transfer of member assets out of the
Scheme, transfers between different investments within the Scheme and payments to and in respect of

members.
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During the Scheme year, the transactions in respect of the DC section were undertaken on the Trustees’ behalf
by the Scheme’s administrator, Broadstone, and its investment manager, Aegon UK ple.

During the Scheme year, the Trustees had a service level agreement (SLA) in place with Broadstone, which
covered the accuracy and timeliness of all core transactions, and they received regular reports to monitor the
performance against those service levels. The administration reports show that 100% of core financial
transactions were processed during the year versus the service level agreements in place.

As the Scheme’s current administrator, Broadstone employs a workflow management system and full checking
process to ensure tasks are completed accurately and on time. This includes all automated calculations being
checked and reviewed by a senior team member. In addition, monthly SLAs are reported to the administration
manager and Board of Directors at Broadstone.

Broadstone also ensures that they are compliant with the SLAs, meeting both internal standards and external
legislative requirements. Broadstone will endeavour to provide an internal audit report to the Trustees on an
annual basis, and they also undertake annual checks on data quality. Any material issues uncovered regarding
inaccuracies with core financial transactions are to be included within the administrator's report to the Trustees.

There are no Service Level Agreements in place with Prudential in relation to AVCs and the Trustees have in
place a light touch approach to monitor the performance of Prudential, although with only 7 members holding
investments (as at 31 December 2025), there is little ongoing administration activity. In the event of a member
choosing to take their benefits from Prudential, liaison will take place between the administrator and Prudential
to ensure information is provided in a reasonable time frame.

Value for members

Trustees of specified schemes must carry out a holistic assessment of how their scheme delivers value for
members. The outcome of this assessment must be reported in the annual Chair's statement and include
consideration of reported costs and charges, fund performance (and net investment returns) and other
measures of scheme governance and administration. The new regulations now require the Trustees to test
the Scheme against comparable UK schemes or DC arrangements, including one which is ready and able to
take on the assets and liabilities of DC members if necessary.

The Trustees have carried out a value for members assessment as at 31 December 2025. The
conclusions of this assessment are set out in the table below:

Assessment area Conclusion

Costs and charges The Trustees have assessed the Scheme as offering good value from a
costs and charges perspective. The Scheme’s costs and charges have
been assessed as lower in general than those of the comparator
arrangements.

Net investment performance | The Trustees have assessed the Scheme as offering satisfactory value
from an investment performance perspective.

For members aged 40 and 50, the default strategy has delivered
investment returns which are above the default arrangements of the
comparator schemes across all periods.

For a member aged 60, the default strategy has delivered returns which
are below the default arrangements of the comparator schemes over the
past 1-year, 3-year and 5-year time periods. However, we note that the
default arrangement has a higher allocation to fixed income assets in
the at-retirement stage, while the comparators have an allocation to
equities at age 60, which performed strongly across the reporting
periods to 31 December 2025. The Scheme default design at retirement
is appropriate given the need to provide for the GMP underpin.
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Governance and In assessing the governance and administration of the current
administration arrangements against the seven key metrics, the Trustees are satisfied

that the Scheme is performing at a satisfactory level in these areas.

Overall The Trustees' overall assessment is that the current arrangements
provide value for members.

In previous assessments, the Trustees acknowledged that better value
for members may be obtained elsewhere. This was reflected in its
previous transfer out of members who hold only DC benefits from the
Scheme and into the Aviva Master Trust. This means that those
remaining members either have a Final Salary or GMP underpin
attached to their DC benefits or AVCs linked to DB benefits. These
underpins are expected to deliver value for members.

The Trustees have set up processes to publish relevant information on the default arrangement online at the
following URL: https://www.nykeurope.com/corporate/nyk-line-pension-scheme.htmi and wil notify members
about this in their annual benefits statements.

Sections 247 and 248 of the Pensions Act 2004 set out the requirement for Trustees to have appropriate
knowledge and understanding of the law relating to pensions and trusts, the funding of occupational pension
schemes, investment of Scheme assets and other matters to enable them to exercise their functions as
Trustees properly. This requirement is underpinned by the guidance in the Pension Regulator's Codes of
Practice.

The Trustees have put in place arrangements for ensuring that we take personal responsibility for keeping
ourselves up to date with relevant developments. The Trustees have had to ensure they have a deep
understanding of the administrative requirements that has contributed to their ongoing knowledge and
understanding of the Scheme. The Trustees also include legislative updates and trustee knowledge and
understanding on the agenda for each of their meetings.

All of the Trustees have completed the Pensions Regulators Trustee Toolkit and new Trustees are required to
complete this in its entirety within six months of taking up office. All the Trustees have familiarized themselves
with the Schemes governing documents, in particular, the Scheme’s Trust Deed and Rules and Statement of
Investment Principles.

Key Policy documents form a key part of the governance log and the standard meeting agenda points. The
Trustees have used a governance log to ensure that key activities, policies and document reviews are identified
in a timely manner and raised during both regular trustee meetings, as well as their monthly catch ups. In
addition, a risk register is maintained and shared with the Trustees and Scheme administrator. Any new issues
are raised at the trustees’ meetings.

Taking account of actions taken individually and as a Trustee body, and the professional advice available to
us, the Trustees consider that we are enabled properly to exercise functions as Trustees of the Scheme.
Throughout the year, the Trustees have also considered whether formal legal advice is required on relevant
issues. In addition, while most schemes simply focus on trustee training and use of advisers, the Trustees
believe that knowledge and understanding should also be extended to awareness of member demographics
and member behaviour otherwise the Trustees cannot be certain that the Scheme remains fit for purpose.

A review of the Trustee training requirements was conducted during the year. As the Trustees have initiated
an investment buy-in project they have taken out extensive advice from their advisors and have considered
this a key component of their annual CPD. In addition, legal advice has been sought on the Virgin Media case
which has led the Trustees to understand the significance of this case and the potential impact on The
Scheme’s deeds.
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Given the extent of the training above, the Trustees are comfortable that they have demonstrated sufficient
knowledge of the law relating to pension schemes and trust and the principles relating to the funding and
investment of pension schemes. | am also satisfied that the Trustees have demonstrated a working knowledge
of the Scheme's trust deed and rules, Statement of Investment Principles and all other documents setting out
the Trustees’ current policies. This can be demonstrated with examples as follows:

- With regards to the Trust deed and rules, the Trustees have worked with the Scheme Lawyer to
understand the impact pf legislation to abolish the lifetime allowance and confirmed this will not impact

the scheme rules.
- With regards to the law relating to pensions, the Trustees have used regular updates from the Scheme
Lawyers and Administrator to ensure that we have an understanding of the recent legal cases and

their implication on GMP equalization.

- We have continued to monitor the Employer Covenant and overall position of the scheme to ensure
that we continue to have an appropriate investment strategy.

- With regards to combining trustee knowledge with available advice, we invite the Scheme
Administrator to each trustee meeting. At these meetings we discuss decisions made since the last
meeting and decisions to be made.

This statement has been prepared in accordance with Regulation 23 of the Occupation Pension Schemes
(Scheme Administration) Regulations 1996 as amended by the Occupational Pension Schemes (Charges and
Governance) 2015 (together ‘the Regulations’) and | confirm that the above statement has been produced by
the Trustees to the best of my knowledge.

Name: Michael Ralls Date: 16.06.2026

Signed by the Chair of the Trustees, on behalf of the Trustees of the NYK Line Pension Scheme (the
“Scheme”) 5 allby:

Michatl Kalls

AEABI34583ED4ED...
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NYK Line Pension Scheme

Statement of Investment Principles - Implementation Statement

The purpose of this Statement is to provide information, which is required to be disclosed in
accordance with the Occupational and Personal Pension Schemes (Disclosure of Information)
Regulations 2013, as subsequently amended, including amendments to transpose the EU
Shareholder Rights Directive (SRD Il) into UK law. In particular, it confirms how the investment
principles, objectives and policies of the Trustees’ Statement of Investment Principles (SIP)
dated September 2024 have been implemented.

It also includes the Trustees’ voting and engagement policies, as well as details of any review
of the SIP during the year, subsequent changes made with the reasons for the changes (if
any). A description of the voting behaviour during the year, either by or on behalf of the
Trustees, or if a proxy voter was used, is also included within this Statement. This Statement
covers the period 1 January 2025 to 31 December 2025.

Investment objectives of the Scheme

The overall objective of the Defined Benefit section of the Scheme is to meet the benefit
payments promised as they fall due. The Trustees have set the following objectives:

To ensure that the assets are of a nature to enable the Trustees to meet the
Scheme’s benefits as they fall due;

To earn a return which exceeds, or at least equals, the benchmark based on an
asset allocation approved by the Trustee in consultation with the Employer;

All other things being equal, to achieve the investment returns implied by the other
objectives at the lowest possible cost.

The objectives of the Scheme with respect to the DC section included in the SIP are as follows:

To ensure there is a range of real and monetary assets available for investments for
members to choose from whilst offering two lifestyle arrangements, one of which
represents the 'default’ arrangement. To meet this objective, the Trustees provide an
adequate fund range to meet most members' risk/return requirements, whilst
selecting the default arrangement from a range of potential strategies.

To ensure that the funds on offer are cost effective solutions. The Trustees provide a
default 'lifestyle' option for members who are unable, or would prefer not to, manage
their own choices. Fund manager objectives are set with reference to appropriate risk
levels.
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Stewardship policy

The Trustees' stewardship policy, as set out in the SIP is as follows:

The Trustees believe that in order to protect and enhance the value of the
investments, during the period over which the benefits are paid, they must act as a
responsible asset owner. The Trustees’ voting and engagement policy is to use their
investments to improve the Environmental, Social and Governance behaviours of the
underlying investee companies. These ESG topics encompass a range of priorities,
which may over time include climate change, biodiversity, the remuneration and
composition of company boards, as well as poor working practices. The Trustees
believe that having this policy, and aiming to improve how companies behave in the
medium and long term, are in the members’ best interests. The Trustees will aim to
monitor the actions taken by the investment managers on their behalf and if there are
significant differences from the policy detailed above, they will escalate their
concerns which could ultimately lead to disinvesting their assets from the Manager.

Review of the SIP

During the year to 31 December 2025, there were no new iterations of the SIP. The last
update to the SIP was signed in September 2024 to reflect updated disclosure requirements
for illiquid investments. This SIP is still currently in use.

The Trustees will review the SIP in consultation with their advisors following an unscheduled
valuation, following a significant change in the investment strategy, or as Scheme or external
circumstances would otherwise dictate.

Investment managers and funds in use

The funds which the Scheme were invested in over the Scheme year are as per the below
table. There was no change to these funds over the Scheme year.

Asset Class _ Target Asset Allocation

Corporate Bonds Aegon BlackRock Over 15 Year Corporate 26.7%
Bond Index Fund L

Government Bonds Aegon BlackRock Over 15 Year Gilt Index
Fund

Aegon BlackRock All Stocks Index-Linked Gilt
Index Fund 73.3%

Aegon BlackRock Up to 5 Year Index-Linked
Gilt Index Fund

Aegon BlackRock All Stocks Gilt Index Fund

Total 100%
Target asset allocation DB Section (excluding the pre-1 April 2004 DC funds for individual Final Salary members)
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The DB section also has an allocation to an equity fund, the Aegon BlackRock ACS 60/40
Global Equity Index Fund. This allocation only relates to DB members who had been
invested in the fund pre-1t April 2004.

The Trustees have agreed to provide two lifestyle strategies and a freestyle strategy to
members.

The default lifestyle strategy will automatically switch members from a "Growth Strategy" into
Bonds and Cash over a period of five years, so that, at the end of this period, 37.5% of
members' funds are invested in UK Corporate Bonds, 37.5% in Gilts and 25% in Cash.

A 10-year switch annuity lifestyle strategy is also available which will automatically switch
members from a "Growth Strategy” into a "Bond and Cash Strategy" over a period of 10
years. At the end of this period a similar mix of Corporate Bonds, Gilts and Cash will be held
as per the default arrangement.

The goal of the Growth Strategy is to invest in assets that provide a return linked to
economic growth and in excess of inflation, in an attempt to grow the real value of a
member's pension pot up to retirement.

Within the annuity part of the lifestyle strategy, the goal of the Bond Strategy is to
provide some protection from changes in the price of annuities as a member
approaches retirement, i.e. to protect the purchasing power of the pension pot.

Cash protects the value of tax free cash taken at retirement.

The freestyle strategy allows members to select from any of the funds that the Trustees
make available. The options currently are Global Equity, Corporate Bonds, Fixed Interest
Gilts, Index Linked Gilts and a Cash fund as well as the lifestyle strategies. Currently, these
funds are managed by Aegon and are:

Aquila Life 60:40 Global Equity Fund

Aquila Life Over 15 Years UK Gilt Index Fund

Aquila Life Over 15 Years Corporate Bond Index Fund
Aquila Life Index-Linked Gilt Index Fund

Aquila Life Cash Fund

Scheme Governance

The Trustees are responsible for the governance and investment of the Scheme's assets.
The Trustees consider that the governance structure is appropriate for the Scheme as it
allows the Trustees to make the important decisions on investment strategy, having taken
advice from their advisers, Broadstone Corporate Benefits Limited (‘Broadstone’), as the
Trustees’ investment consultant, while delegating the day-to-day aspects to the investment
managers or the advisers as appropriate.
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Trustees’ Policies

The table below sets out how, and the extent to which, the relevant policies in the Scheme’s
SIP have been followed:

Requirement Policy Implementation of Policy
Financially and  The Trustees believe that the consideration of financially No deviation from this policy
Non- material Environmental (including climate change), Social over the year to 31 December
Financially and Governance (ESG) factors in investment decision 025

Material making can lead to better risk adjusted investment returns.

Considerations Tne Trustees expects the Investment Manager, when
exercising discretion in investment decision making, to take
financially material ESG factors into account. On an
ongoing basis the Trustees assess the ESG integration
capability of its Investment Managers.

Where ESG factors are non-financial (i.e. they do not pose
a risk to the prospect of the financial success of the
investment) the Trustees believe these should not drive
investment decisions. The Trustees expects the Investment
Manager, when exercising discretion in investment decision
making, to consider non-financial factors only when all other
financial factors have been considered and in such a
circumstance the consideration of non-financial factors
should not lead to a reduction in the efficiency of the
investment.

Voting Rights  The Trustees’ voting and engagement policy is to use their No deviation from this policy
and investments to improve the Environmental, Social and over the year to 31 December
Engagement Governance behaviours of the underlying investee 2025

companies. These ESG topics encompass a range of

priorities, which may over time include climate change,

biodiversity, the remuneration and composition of company

boards, as well as poor working practices. The Trustees

believe that having this policy, and aiming to improve how

companies behave in the medium and long term, are in the

members’ best interests. The Trustees will aim to monitor

the actions taken by the investment managers on their

behalf and if there are significant differences from the policy

detailed above, they will escalate their concerns which

could ultimately lead to disinvesting their assets from the

Manager.

Financially and non-financially material considerations

The Trustees note that the manner by which financially material ESG factors will be taken
into account in an investment strategy or pooled fund offering will depend on the underlying
asset classes within the pooled fund offering and the management style (e.g. active or
passive).

The Trustees are satisfied that the funds currently invested in by the Scheme are managed
in accordance with their views on financially material considerations, as set out below, and in
particular with regards to the selection, retention, and realisation of the underlying
investments held.

This position is monitored periodically. As part of the monitoring process, the Trustees have
access to updates on governance and engagement activities by the investment managers,
and input from their investment advisors on ESG matters. These views are also taken into
account when appointing and reviewing investment managers.
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The Trustees acknowledge that they are delegating the consideration of financially material
factors in relation to determining the underlying holdings to their investment managers, given
they are investing in pooled funds.

The Trustees invest across a range of asset classes and styles. The Trustees expect the
investment manager to take into account ESG considerations by engaging with the
underlying companies and where relevant, by exercising voting rights on these companies.

Voting rights and engagement activities

The Trustees currently invest in pooled investment funds with Aegon/BlackRock, and they
acknowledge that this limits their ability to directly influence the investment manager. In
particular, all voting activities have been delegated to Aegon/BlackRock, as the Trustees do
not have any administrative mechanism to cast a vote in line with their views on the
underlying holdings. The Trustees’ stewardship policy is detailed at the start of this
document although this has not been shared with Aegon/BlackRock to influence what they
believe to be the most significant votes.

Within the current investment arrangement of the DB and DC sections, only the ‘Aegon
BlackRock ACS 60/40 Global Equity Index Fund’ contains publicly listed equity holdings. This
fund has voting rights attached to the underlying equities, and the Trustees have delegated
these voting rights to Aegon/BlackRock, where they will set their own voting policy. A
summary of the votes made by Aegon/BlackRock from 1 January 2024 to 31 December 2024
on behalf of the Trustees is provided in the table below:

Resolutions Total Resolutions Voted:
voted on

Manager Fund For Against Abstained

Aegon/Black  Aegon BlackRock ACS 60/40 31,572 95% 4%
Rock Global Equity Index Fund

All the Scheme’s assets are invested in pooled funds. Information regarding proxy voting is
detailed below:

Aegon’s proxy voting process is led by the BlackRock’s Investment Stewardship
team (BIS), which consists of three regional teams — Americas (“AMRS”), Asia-
Pacific (“APAC"), and Europe, Middle East and Africa (‘EMEA”) - located in seven
offices around the world. The analysts with each team will generally determine how
to vote at the meetings of the companies they cover. Voting decisions are made by
members of the BlackRock Investment Stewardship team with input from investment
colleagues as required, in each case, in accordance with BlackRock’s Global
Principles and custom market-specific voting guidelines.

Significant votes

The Trustees request details of the significant votes made on behalf of the Trustees by
Aegon/BlackRock. In determining significant votes, Aegon/BlackRock will take into account
the criteria provided by the Pensions & Lifetime Savings Association (PLSA) guidance. This
includes but is not limited to:
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High profile vote which has such a degree of controversy that there is high client and/
or public scrutiny;

« Significant client interest for a vote: directly communicated by clients to the Investment
Stewardship team at annual Stakeholder roundtable event, or where we note a
significant increase in requests from clients on a particular vote;

« Sanction vote as a result of a direct or collaborative engagement;

« Vote linked to an engagement campaign, in line with Investment Stewardship’s 5-year
ESG priority engagement themes.

The Trustees believe the following represents a significant vote undertaken on their behalf
over the plan year:

SIGNIFICANT VOTE - Aegon/BlackRock

Company First Pacific Company Limited

Date 18 June 2025

% of portfolio .

invested in firm Not provided

Resolution Elect Edward K.Y. Chen as Director

Why significant Vote against Management recommendation regarding re-election of Director
How voted VOTED AGAINST (against management recommendation)

“Under the Hong Kong Corporate Governance Code and exchange listing rules, companies
must have at least three independent non-executive directors (INEDs) and INEDs must
constitute at least one third of the board. In addition, local market norms have long focused
on director tenure as a factor affecting independence, with the Hong Kong Exchange recently
updating its listing rules to cap tenure for all INEDs at nine years starting in 2031. Against this
backdrop, BIS identified independence concems at both the board and committee levels of
VEGE e L First Pacific Company Limited, a Hong Kong-based investment holding company. At the time
of the June 2025 annual general meeting (AGM), three of the five INEDs had served for at
least 12 years. The company did not disclose sufficient information to explain how these
directors maintained their independence despite their tenure. BIS did not consider those
directors to be independent in this market. As a result, the company's board was composed
of less than one-third independent directors, and several of its committees were not majority

| independent. BIS did not support the re-election of the longest-serving INED.”

Vote outcome Pass

Engagement activities
A notable engagement activity of Aegon/BlackRock is provided below:

Aegon/BlackRock has engaged with NV Bakaert SA, a Belgian steel manufacturer
regarding their disclosures relating to climate risks. Previously, at the May 2024
AGM, the BlackRock Investment Stewardship (BIS) had voted against the election of
the longest-tenured director due to the limited visibility into how the company
addressed these topics at the time. Following this, Bekaert provided clearer
descriptions of how its board and management oversee climate-related risks and
opportunities, along with a more comprehensive overview of its approach to
sustainability, aligned with the European Sustainability Reporting Standards (ESRS).
As a result, at the May 2025 AGM, BIS supported the election of directors
responsible for climate risk oversight.
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Signatories to the UNPRI (United Nations Principles for Responsible Investment) will receive
an overall ‘score’ which represents how well ESG metrics are incorporated into managers’
investment processes. Investment managers will submit a transparency report on their
processes across different categories which is then assessed by the UNPRI and graded in a
formal report.

For the 2025 UNPRI Assessment Reports, scores are presented as a ‘star rating ranging
from 1 to 5 stars, with more stars representing a higher score.

Manager UNPRI Score

Aegon* N/A
BlackRock** 4

*This information was not provided by Aegon.
**2024 UNPRI score as BlackRock have not received their 2025 UNPRI score.

The Trustees also consider the investment manager’s policies on stewardship and
engagement when selecting and reviewing investment managers.

Monitoring of Investment Arrangements

In addition to any reviews of investment managers or approaches, and direct engagement
with investment managers (as detailed above), the Trustees receive performance reports on
a monthly basis from Aegon, together with biannual performance reports from Broadstone to
ensure the investment objectives set out in their SIP are being met.

Signed by:

Signed: ’\Mduul ms

4EAB934583ED4EY...

Date: 30.04.2026

On behalf of the Trustees of the NYK Line Pension Scheme



