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NYK Line Pension Scheme (the “Scheme”)
DC Chair Statement

Statement Regarding DC Governance
Background

This statement is produced pursuant to Regulation 23 of the Occupational Pension Schemes (Scheme
Administration) Regulations 1996, as amended by subsequent legislation. It explains how NYK Line Pension
Scheme (“the Scheme”) is meeting the governance standards that apply to occupational pension schemes
that provide money purchase benefits (also known as Defined Contribution schemes or “DC”).

This is the Trustees’ 2025 annual report covering the period from 1 January 2025 to 31 December 2025.

The Statement of Principles (SIP) covers the Defined Benefit (DB) Section of the Scheme as well as the
Defined Contribution (DC) Section. This Statement should be read in conjunction with the Scheme’s SIP from
September 2020, which is subject to regular review by the Trustees. The SIP was last updated in September
2024.

This Statement and the SIP is available to view and download from the Scheme website
https://www.nykeurope.com/corporate/nyk-line-pension-scheme.html

Default arrangements

Members of the Scheme who do not make an explicit choice regarding the investment of their funds are
invested in the default strategy arrangement chosen by the Trustees with the advice of their Investment
Consultant. The Scheme was used for auto-enrolment purposes in accordance with the UK Government’s
workplace pension reform, which commenced in October 2012. From that date, the Scheme served as a
qualifying scheme for automatic enrolment, ensuring compliance with the statutory duties placed on employers
to enrol eligible jobholders into a workplace pension. The Scheme continued to fulfil this role until it was closed
to future accrual, at which point alternative arrangements were put in place to meet ongoing auto-enrolment
obligations. Note that the Scheme was closed to further contributions with effect from 1 June 2017.

The current 5-year lifestyle default arrangement comprises four passively managed funds provided by Aegon
(formerly BlackRock) and is invested as follows:

e Savings are invested in the Aegon BlackRock Global Equity 60/40 Index Tracking Fund until each
member reaches age 55.

e Between the ages of 55 and 60 (the normal retirement age of the Scheme) the proportion invested in
the Aegon BlackRock Global Equity 60/40 Index Tracking Fund is gradually reduced in favour of the
Aegon BlackRock Over 15 Year Gilts Index Fund, the Aegon BlackRock Over 15 Year Corporate
Bond Index Fund and the Aegon BlackRock Cash Fund so that by the time a member reaches age
60 their savings will be invested as follows:

- Over 15 Year Gilts Index Fund = 37.5%
- Over 15 Year Corporate Bond Index Fund = 37.5%
- Cash Fund = 25%

Members who decide not to commence their benefits at age 60 (the Scheme’s normal retirement age) are
given the option to change the age at which the movement in funds commences from by selecting an
alternative target retirement age.

The Trustees are however very aware of the potential impact of the introduction of wider member options as
a result of the “Freedom and Choices” introduced from April 2015. Since that date, the Trustees have
undertaken a number of exercises to discharge all “DC only” assets within the Scheme. This has included
ceasing future contributions to the Scheme on 1 June 2017, a transfer of assets to a Master Trust arrangement
and a voluntary transfer of some members to the new NYK Group Personal Pension Plan. These exercises
are termed as a ‘DC Discharge’.
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The Trustees have discussed the suitability of changes to the default investment arrangement and have
concluded that the current funds available to those remaining in the Scheme following the DC Discharge, which
targets an annuity purchase, continues to remain suitable for all deferred members’ retirement plans and they
are comfortable with how the funds have been performing. In particular, for these remaining members as there
is an underlying GMP underpin to these benefits (which pays a given level of pension at retirement), the
Trustees remain comfortable that the funds remain appropriate to provide the better of the DC pot and GMP
underpin at a members’ chosen retirement date. The Trustees undertook a formal review of the investment
strategy on 14 December 2023 which included a consideration for any member who did not transfer to the
GPP, and whose benefits were not included as part of the bulk transfer to Master-Trust outlined below. The
Trustees did not propose any changes in relation to the DC Section or the AVC investments as a result of this
review.

During the period covered by this statement there have been no changes to the Scheme’s investment strategy
as the Trustees remain comfortable with the performance of the current arrangement. The default arrangement
is described in further detail in the Scheme’s Statement of Investment Principles (SIP) which was signed by
the Trustees on 23 December 2020 (updated in September 2024) and a copy of which is submitted alongside
this governance statement.

The Trustees continually monitor the performance of the Scheme’s investments throughout the year and
receive quarterly performance reports from their investment managers.

The Pensions Regulator (tPR) has been encouraging consolidation of DC funds, in particular through the use
of master trusts. In the Chair’'s Statement to 31 December 2021, the Trustees noted that they had conducted
an exercise to understand the possibility of discharging all of the DC assets and liabilities from the Scheme.
Following this exercise, the Trustees agreed to transfer all members with DC savings built up from 6 April 1997
(known as “post 97 DC pots”) only to the Aviva Master Trust. This transfer took place in October 2021 and
means that only members with the following types of DC benefits remain within the Scheme:

e Those members with DC Savings up to and including 5 April 1997 (known as “Pre 97 DC pots), which
have a GMP underpin (where members also had a Post 97 DC pot, this has been transferred across
to Aviva).

e Those members with a DC pot that have a Final Salary underpin within the Scheme — this underpin is
expected to apply for all affected members.

e The portion of a members benefit which related to any AVCs with Prudential.

The Trustees have established processes to publish relevant information on the default arrangement online at
the following URL: https://www.nykeurope.com/corporate/nyk-line-pension-scheme.html and will notify
members about this in their annual benefit statements.

Asset allocation of the Default arrangement

We have provided further details in the table below of the underlying asset allocation of the Default
arrangement. We have provided this information in line with statutory guidance.

Asset Class Allocation (%) at Allocation (%) at | Allocation (%) at | Allocation (%) at
age 25 age 40 age 50 age 60
0

Cash 0.0% 0.0% .0% 25.0%
Bonds 0.0% 0.0% 0.0% 75.0%
Fixed Interest 0.0% 0.0% 0.0% 37.5%
Government Bonds
il 0.0% 0.0% 0.0% 37.5%
Corporate Bonds
Listed Equities 100.0% 100.0% 100.0% 0.0%
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Asset Class Allocation (%) at Allocation (%) at | Allocation (%) at | Allocation (%) at
age 25 age 40 age 50 age 60
UK Equities 40.1% 40.1% 40.1% 0.0%
Developed Market 0 0 0 0
Equities (ex. UK) 59.9% 59.9% 59.9% 0.0%
Private Equity 0.0% 0.0% 0.0% 0.0%
Infrastructure 0.0% 0.0% 0.0% 0.0%
Property / Real 0.0% 0.0% 0.0% 0.0%
Estate
Private Debt / 0.0% 0.0% 0.0% 0.0%
Credit
Other 0.0% 0.0% 0.0% 0.0%
TOTAL 100.0% 100.0% 100.0% 100.0%

Source: Aegon, as at 31 December 2025.

The Trustees also have a policy on illiquid assets in the SIP, noting that the Scheme’s default arrangement
does not include an allocation to illiquid assets.

Member-borne charges and transaction costs

Default arrangement

The law requires the Trustees to disclose the charges and transactions costs borne by DC scheme members
and to assess the extent to which those charges and costs represent good value for members. These
transaction costs are not limited to the ongoing charges on member funds but should also include trading costs
incurred within such funds. We have taken account of the statutory guidance when preparing this section of
the report. Details of the Total Expense Ratios (TERS) payable for each fund as well as the transaction costs
within the default arrangement and self-select range are as follows:

Default arrangement charges and transaction costs

. Transaction Cost | Total of charges
[
Years to normal retirement age TER (% p.a.) (% p.a.) and costs (% p.a.)
More than 5 years 0.17 0.08 0.25
At retirement 0.15 0.05 0.20

Self-select funds charges and transaction costs

Transaction Cost | Total of charges
0,
VER T Pz (% p.a) and costs (% p.a.)

Aegon BlackRock 60/40 Global Equity 0.17 0.08 0.95
Index Fund ‘ ’ '
Aegon BlackRock Over 15 Year

Corporate Bond Index Fund 0.17 0.06 023
Aegon BlackRock iShares Over 15

Year Gilt Index Fund 0.16 0.07 0.23
Aegon BlackRock Cash Fund 0.10 0.01 0.11
Aegon BlackRock Index-Linked Gilt 0.14 0.00 0.14
Fund ' ) '
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Aegon BlackRock up to 5 Year Index
Linked Gilt Index Fund 0.13 0.03 0.16
ﬁqea%c))(n BlackRock All Stocks UK Gilts 013 0.02 0.15

Source: Aegon, transaction costs for year to 31 December 2025. Funds in bold in the table above represent the funds
used as part of the default arrangement. Figures may not sum due to rounding.

The fee on the default arrangement is lower than the maximum TER allowed for default arrangements in auto-
enrolment schemes of 0.75% p.a.

We are comfortable that the costs for the default arrangement and self-select funds are reasonable both in
terms of outcomes the funds are targeting and the fees in the wider market applicable to similar investment
strategies. This is further explained in the Value for Members section of this statement.

Additional Voluntary Contributions (AVCs)

Historically, the Trustees made available a facility to members to pay in additional contributions to boost
Defined Benefit (and DC) section benefits. However, this is no longer receiving any further contributions. The
facility is provided by Prudential.

For reference the TERs and Transaction Costs for the year to 31 December 2025 have been provided below:

TER (% p.a.) Transaction Cost (% p.a.)
Prudential With-Profits Cash n/a* 0.00
Accumulation Fund

Source: Prudential, year to 31 December 2025. *Due to the nature of the with profits fund, Prudential did not explicitly
confirm the management charges applicable to members. These are instead largely dependent on the returns of the
underlying fund and will vary year on year.

Note that DC members can also invest their AVCs within the main DC investments.

Investment returns

This section states the annual return, after the deduction of member borne charges and transaction costs, for
all default arrangements and investment options that members are able, or were previously able, to select and
in which members’ assets were invested during the Scheme year. When preparing this section of the statement
the Trustees have taken account of the relevant statutory guidance.

Default arrangement

For the default arrangement, where returns vary with age, returns are shown over the Scheme year for a
member aged 25, 40, 50 and 60 at the start of the period the returns are shown over.

Age of member at the 1 year (%) 3years (% p.a.) 5years (% p.a.)
start of the period

25 22.5 14.0 11.0

40 22.5 14.0 11.0

50 22.5 14.0 11.0

60 8.0 6.6 4.0

Source: Aegon, period to 31 December 2025.
Self-select funds

The net returns (i.e. after deduction of all costs and charges) for the self-select funds over the period to 31
December 2025 are shown in the table below.
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Fund name 1 year (%) ' 3years (% p.a) 5years (%p.a.)
éﬁggn BlackRock 60/40 Global Equity Index 225 14.0 11.0
Aegon BlackRock Over 15 Years Corporate

Bond Index Fund 58 33 72
A_egon BlackRock iShares Over 15 Years UK 31 20 122
Gilt Index Fund

Aegon BlackRock Cash Fund 4.3 4.8 3.1
Aegon BlackRock All Stocks UK Gilt Index 5.0 17 54
Fund

Aegon BlackRock Index-Linked Gilt Fund -0.1 -3.4 -10.4
Aegon BlackRock up to 5 Year Index Linked

Gilt Index Fund 41 3.9 4.2

Source: Aegon, period to 31 December 2025.
AVC funds (funds where member assets were invested over the Scheme year)

We provide in the table below details of the net performance for funds over the period to 31 December 2025
for the With-Profits Fund.

Fund name 3years (% 5 years (%

p.a.) p.a.)

1 year (%)
Prudential With-Profits Cash Accumulation Fund 2.5 2.2 1.7

Source: Prudential, period to 31 December 2025.

Cumulative effect of charges

The below illustrations have been produced for an “average” member and a “young” member of the Scheme
based on the Scheme’s membership data. The “Default Strategy” illustration assumes the member’s asset
allocation remains fully invested in the current default strategy. The individual fund illustrations assume 100%
of the member’s assets are invested in that fund up to the normal retirement age. The results are presented in
real terms, i.e. in today’s money, to help members have a better understanding of what their pension pot could
buy in today’s terms, should they invest in the funds above as shown.

You will note that the total fee figure is lower than the difference between the pot size before and after fees.
The total fee reflects what has actually been taken from the pot to pay for the management of assets and other
expenses, whereas the difference between before and after fee pot values reflects the effect of compounding.

Transaction costs have been averaged over the year to 31 December 2025, in line with the data that is
available. The highest and lowest cost funds have been determined after allowing for the transaction costs
incurred during the Scheme year. The Aegon BlackRock Cash Fund has the lowest charges in the Scheme
year, whilst the Aegon BlackRock 60/40 Global Equity Index has the highest total charge.

Assumptions:

Age
“Average” member 58 (the average age of the Scheme’s membership)
“Young” member 51 (the average age of the youngest 10% of members)
Scheme Retirement Age 60
Starting Pot Size
"Average” member £23,700 (the median pot size of the Scheme’s membership)
“Young” member £12,800 (the median pot size for the youngest 10% of members)
Contributions Nil — the Scheme is closed to future contributions
Inflation 2.5% p.a.
Expected future returns on investment:
o Aegon BlackRock 60:40 Global Equity — 6.00% above inflation
o Aegon BlackRock Over 15 Years UK Gilt Index — 2.00% above inflation
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o Aegon BlackRock Over 15 years Corporate Bond Index — 2.70% above inflation
o Aegon BlackRock Cash — in line with inflation

We have taken account of statutory guidance when preparing this section of the report. The compounding
effect of charges on a member’s fund can be illustrated as follows:

Projected pension pot in today’s money

Illustration for an “Average” member

Default Strategy Aegon BlackRock Cash | Aegon BlackRock 60:40
Fund (least expensive Global Equity Index
fund) Fund (most expensive
fund)
Years to Age Before After all Before After all Before After all
Retirement charges | charges+ | charges | charges + charges | charges +
costs costs costs
deducted deducted deducted
2 58 £23,700 £23,700 £23,700 £23,700 £23,700 £23,700
1 59 £24,401 £24,352 £23,700 £23,675 £25,087 £25,030
0 60 £24,922 £24,822 £23,700 £23,649 £26,556 £26,434

Projected pension pot in today’s money

Illustration for a “Young” member

Default Strategy Aegon BlackRock Cash Aegon BlackRock 60:40

Fund (least expensive Global Equity Index Fund

fund) (most expensive fund)
Years to Age | Before After all Before After all Before After all
Retirement charges | charges+ | charges | charges + charges charges +

costs costs costs

deducted deducted deducted

9 51 £12,800 £12,800 £12,800 £12,800 £12,800 £12,800
8 52 £13,549 £13,518 £12,800 £12,786 £13,549 £13,518
7 53 £14,342 £14,276 £12,800 £12,773 £14,342 £14,276
6 54 £15,182 £15,077 £12,800 £12,759 £15,182 £15,077
5 55 £16,071 £15,923 £12,800 £12,745 £16,071 £15,923
4 56 £16,945 £16,751 £12,800 £12,731 £17,011 £16,816
3 57 £17,676 £17,439 £12,800 £12,718 £18,007 £17,760
2 58 £18,293 £18,012 £12,800 £12,704 £19,061 £18,756
1 59 £18,835 £18,507 £12,800 £12,691 £20,177 £19,808
0 60 £19,237 £18,865 £12,800 £12,677 £21,358 £20,919

Core financial transactions

The Trustees have a specific duty to ensure that core financial transactions relating to the DC section and AVC
arrangement are processed promptly and accurately. These include the transfer of member assets out of the
Scheme, transfers between different investments within the Scheme and payments to and in respect of
members.
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During the Scheme year, the transactions in respect of the DC section were undertaken on the Trustees’ behalf
by the Scheme’s administrator, Broadstone, and its investment manager, Aegon UK pic.

During the Scheme year, the Trustees had a service level agreement (SLA) in place with Broadstone, which
covered the accuracy and timeliness of all core transactions, and they received regular reports to monitor the
performance against those service levels. The administration reports show that 100% of core financial
transactions were processed during the year versus the service level agreements in place.

As the Scheme’s current administrator, Broadstone employs a workflow management system and full checking
process to ensure tasks are completed accurately and on time. This includes all automated calculations being
checked and reviewed by a senior team member. In addition, monthly SLAs are reported to the administration
manager and Board of Directors at Broadstone.

Broadstone also ensures that they are compliant with the SLAs, meeting both internal standards and external
legislative requirements. Broadstone will endeavour to provide an internal audit report to the Trustees on an
annual basis, and they also undertake annual checks on data quality. Any material issues uncovered regarding
inaccuracies with core financial transactions are to be included within the administrator’s report to the Trustees.

There are no Service Level Agreements in place with Prudential in relation to AVCs and the Trustees have in
place a light touch approach to monitor the performance of Prudential, although with only 7 members holding
investments (as at 31 December 2025), there is little ongoing administration activity. In the event of a member
choosing to take their benefits from Prudential, liaison will take place between the administrator and Prudential
to ensure information is provided in a reasonable time frame.

Value for members

Trustees of specified schemes must carry out a holistic assessment of how their scheme delivers value for
members. The outcome of this assessment must be reported in the annual Chair’'s statement and include
consideration of reported costs and charges, fund performance (and net investment returns) and other
measures of scheme governance and administration. The new regulations now require the Trustees to test
the Scheme against comparable UK schemes or DC arrangements, including one which is ready and able to
take on the assets and liabilities of DC members if necessary.

The Trustees have carried out a value for members assessment as at 31 December 2025. The
conclusions of this assessment are set out in the table below:

Assessment area Conclusion

Costs and charges The Trustees have assessed the Scheme as offering good value from a
costs and charges perspective. The Scheme’s costs and charges have
been assessed as lower in general than those of the comparator
arrangements.

Net investment performance | The Trustees have assessed the Scheme as offering satisfactory value
from an investment performance perspective.

For members aged 40 and 50, the default strategy has delivered
investment returns which are above the default arrangements of the
comparator schemes across all periods.

For a member aged 60, the default strategy has delivered returns which
are below the default arrangements of the comparator schemes over the
past 1-year, 3-year and 5-year time periods. However, we note that the
default arrangement has a higher allocation to fixed income assets in
the at-retirement stage, while the comparators have an allocation to
equities at age 60, which performed strongly across the reporting
periods to 31 December 2025. The Scheme default design at retirement
is appropriate given the need to provide for the GMP underpin.
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Governance and In assessing the governance and administration of the current
administration arrangements against the seven key metrics, the Trustees are satisfied

that the Scheme is performing at a satisfactory level in these areas.

Overall The Trustees’ overall assessment is that the current arrangements
provide value for members.

In previous assessments, the Trustees acknowledged that better value
for members may be obtained elsewhere. This was reflected in its
previous transfer out of members who hold only DC benefits from the
Scheme and into the Aviva Master Trust. This means that those
remaining members either have a Final Salary or GMP underpin
attached to their DC benefits or AVCs linked to DB benefits. These
underpins are expected to deliver value for members.

The Trustees have set up processes to publish relevant information on the default arrangement online at the
following URL: https://www.nykeurope.com/corporate/nyk-line-pension-scheme.html and will notify members
about this in their annual benefits statements.

Knowledge and understanding

Sections 247 and 248 of the Pensions Act 2004 set out the requirement for Trustees to have appropriate
knowledge and understanding of the law relating to pensions and trusts, the funding of occupational pension
schemes, investment of Scheme assets and other matters to enable them to exercise their functions as
Trustees properly. This requirement is underpinned by the guidance in the Pension Regulator's Codes of
Practice.

The Trustees have put in place arrangements for ensuring that we take personal responsibility for keeping
ourselves up to date with relevant developments. The Trustees have had to ensure they have a deep
understanding of the administrative requirements that has contributed to their ongoing knowledge and
understanding of the Scheme. The Trustees also include legislative updates and trustee knowledge and
understanding on the agenda for each of their meetings.

All of the Trustees have completed the Pensions Regulators Trustee Toolkit and new Trustees are required to
complete this in its entirety within six months of taking up office. All the Trustees have familiarized themselves
with the Schemes governing documents, in particular, the Scheme’s Trust Deed and Rules and Statement of
Investment Principles.

Key Policy documents form a key part of the governance log and the standard meeting agenda points. The
Trustees have used a governance log to ensure that key activities, policies and document reviews are identified
in a timely manner and raised during both regular trustee meetings, as well as their monthly catch ups. In
addition, a risk register is maintained and shared with the Trustees and Scheme administrator. Any new issues
are raised at the trustees’ meetings.

Taking account of actions taken individually and as a Trustee body, and the professional advice available to
us, the Trustees consider that we are enabled properly to exercise functions as Trustees of the Scheme.
Throughout the year, the Trustees have also considered whether formal legal advice is required on relevant
issues. In addition, while most schemes simply focus on trustee training and use of advisers, the Trustees
believe that knowledge and understanding should also be extended to awareness of member demographics
and member behaviour otherwise the Trustees cannot be certain that the Scheme remains fit for purpose.

A review of the Trustee training requirements was conducted during the year. As the Trustees have initiated
an investment buy-in project they have taken out extensive advice from their advisors and have considered
this a key component of their annual CPD. In addition, legal advice has been sought on the Virgin Media case
which has led the Trustees to understand the significance of this case and the potential impact on The
Scheme’s deeds.
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Given the extent of the training above, the Trustees are comfortable that they have demonstrated sufficient
knowledge of the law relating to pension schemes and trust and the principles relating to the funding and
investment of pension schemes. | am also satisfied that the Trustees have demonstrated a working knowledge
of the Scheme’s trust deed and rules, Statement of Investment Principles and all other documents setting out
the Trustees’ current policies. This can be demonstrated with examples as follows:

- With regards to the Trust deed and rules, the Trustees have worked with the Scheme Lawyer to
understand the impact pf legislation to abolish the lifetime allowance and confirmed this will not impact
the scheme rules.

- With regards to the law relating to pensions, the Trustees have used regular updates from the Scheme
Lawyers and Administrator to ensure that we have an understanding of the recent legal cases and
their implication on GMP equalization.

- We have continued to monitor the Employer Covenant and overall position of the scheme to ensure
that we continue to have an appropriate investment strategy.

- With regards to combining trustee knowledge with available advice, we invite the Scheme
Administrator to each trustee meeting. At these meetings we discuss decisions made since the last
meeting and decisions to be made.

This statement has been prepared in accordance with Regulation 23 of the Occupation Pension Schemes
(Scheme Administration) Regulations 1996 as amended by the Occupational Pension Schemes (Charges and
Governance) 2015 (together ‘the Regulations’) and | confirm that the above statement has been produced by
the Trustees to the best of my knowledge.

Name: Michael Ralls Date: 16.06.2026

Signed by the Chair of the Trustees, on behalf of the Trustees of the NYK Line Pension Scheme (the

1] L]
SCheme ) Signed by:

Michal Kalls

4EAB934583ED4EY. ..
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